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Abstract

Self-determination theory (SDT) represents one of the most comprehensive theories of human motivation and psychological
growth. SDT theorizes how social contexts may sustain or inhibit human functioning, depending on their ability to fulfill
individuals’ basic psychological needs (autonomy, competence, and relatedness). Although there are some reviews and
meta-analyses that address the application of the SDT in organizational environments, no systematic review has previously
been dedicated to broadly investigating this framework in military and police organizations and training institutes. This work
aims to apply this theory in hierarchical settings and provide an overview of the outcomes associated with the principles
of SDT. For this purpose, after a full-text analysis of 2147 studies, we selected 29 articles that aligned with our objective.
Our analysis focused on outcomes related to well-being, engagement, various types of motivation, positive affect, prosocial
behavior, and other constructs. The purpose of the current systematic review is to understand the dynamic interplay between

motivation and positive outcomes in military and police contexts through SDT framework.
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Introduction

Motivation is a crucial construct for military and police per-
sonnel: it can be defined as the energetic forces that allow
behaviors to start and determine their form, direction, inten-
sity, and duration (Pinder 2008). Indeed, motivation leads
people to do something and defines how much time and
effort it takes (Arnold 2014). The construct above is inter-
preted in various ways: as a cause (Fazel and Ahmadi 2011;
Hauser 2014), as an outcome (Hardré et al. 2007; Jaakkola
and Liukkonen 2006; Neumeister and Finch 2006), or as a
mediating variable between causes and outcomes (Fernan-
dez 2008; Saltson and Nsiah 2015; Syafii et al. 2015).
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Self-determination theory (SDT; Deci and Ryan 1985)
offers a challenging perspective, as it distinguishes
between different types of motivation—intrinsic and
extrinsic—and how these are internalized by individuals.
Recognizing motivation as a dynamic interplay of intrin-
sic and various extrinsic motivations, SDT underscores
the importance of satisfying basic psychological needs
for relatedness, competence, and autonomy. These needs
are as critical in military and police contexts as they
are in civilian life, influencing well-being, effectiveness,
and engagement. In this kind of organization, character-
ized by its demanding nature and hierarchical structure,
understanding and fostering the right type of motivation
is essential. SDT provides a framework to explore how a
supportive environment that nurtures autonomous moti-
vation can lead to better well-being, engagement, and
performance in these demanding settings. Thus, applying
SDT in military and police contexts, a focus of the cur-
rent review is aimed to offer insights to enhance motiva-
tion and well-being in this organizational environment.
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Self-Determination Theory and Different Sources
of Motivation

SDT offers one of the most comprehensive frameworks on
human motivation and personality development complexi-
ties. It posits that human development hinges on active
engagement, the pursuit of information, behavioral regula-
tion, and integration within social structures. This theory
has been applied across various real-life domains: parent-
ing (e.g., Grolnick et al. 2021), education (e.g., Alivernini
et al. 2023), healthcare (e.g., Osei-Frimpong 2017), sports
and physical activity (e.g., Mallia et al. 2019), psychother-
apy (e.g., Keleher et al. 2019), virtual worlds (e.g., Van
Minkelen et al. 2020), and work motivation (e.g., Gagné
et al. 2018).

The theory originated in 1971 with the work of Deci,
who elaborated on the distinction between intrinsic and
extrinsic motivation. These concepts were further devel-
oped to suggest that an individual can have qualitatively
different reasons for engaging in extrinsically motivated
behaviors (Deci and Ryan 1985).

SDT does not explain motivation as a unitary phenom-
enon: it differentiates types of motivation, which have dif-
ferent catalyzers, concomitants, and consequences. SDT
views motivation as a product of the alignment between
personal needs and the environment: social and contex-
tual factors can either support or undermine human moti-
vation. Different kinds of motivation are located along
a continuum from autonomy to control. Behaviors are
autonomously motivated when people experience voli-
tion, and the action is seen as an expression of oneself.
On the contrary, controlled motivation is linked to internal
or external pressures. Intrinsically motivated behaviors can
be defined as autonomous; extrinsically motivated behav-
iors depend on the degree to which they are located on
the aforementioned continuum (Ryan and Connell 1989).
Indeed, SDT does not define extrinsic motivation as a neg-
ative construct (Gerhart and Fang 2015), because it can
enhance, decrease, or have no effects on intrinsic motiva-
tion (Deci 1972). Within this theory, extrinsic motivation
can be internalized: the degree of internalization corre-
sponds to the degree to which the behavior is regulated
in an autonomous or controlled way. The regulation can
be external (controlled by self-alien forces) or introjected
(the person has not completely accepted external control):
the difference is due to the phenomenal drivers and the
quality of consequent behaviors. Extrinsically motivated
behaviors can be located near the autonomous limit of
the continuum when there is identification with the value
of extrinsic behavior. Lastly, the regulation can be fully
accepted and integrated with personal values and beliefs. It
is also possible a full lack of intentionality and motivation:
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in this case, SDT refers to amotivation. It can be due to an
inability to attain aims or a lack of interest or relevance.

In sum, SDT considers motivation as a dynamic con-
struct: a person can be motivated by intrinsic or different
types of extrinsic motivation, also simultaneously.

Basic Psychological Needs

The result of the dynamic interaction between people and
their daily contexts is the satisfaction (or dissatisfaction)
of basic psychological needs for relatedness, competence,
and autonomy (Van den Broeck et al. 2010; Ryan and Deci
2019). Within SDT, basic psychological needs are essential
nutrients for growth, integrity, and well-being (Ryan and
Deci 2017). Basic psychological needs require satisfaction
to guarantee development and well-being. Equally to physi-
cal needs, their deprivation or satisfaction has objective and
measurable consequences (Deci et al. 1989; Ryan and Grol-
nick 1986; Williams et al. 1996). The need for autonomy
is related to feeling volitional, congruent, and integrated
(DeCharms 1968; Friedman 2003; Ryan 1993; Shapiro
1981). Competence is associated with the need to feel able
to operate effectively in important life contexts (Deci and
Moler 2005). Relatedness involves feeling socially con-
nected and being a significant social group member (Deci
and Ryan 2014). A social context can be characterized by the
degree to which it supports autonomy, enhances effective-
ness, and fosters relational connections.

SDT and Workplace Motivation

Work is not only a way to survive but also an important
means for self and collective realization: people search
for jobs that let them feel a sense of purpose and fulfill-
ment (Ryan et al. 2008). SDT has deepened the relationship
between work motivation and the constructs of performance
and well-being. Promoting organizational conditions where
workers experience support in their autonomy leads to more
personal satisfaction and fosters parallel positive outcomes
for organizational effectiveness (Deci et al. 2017). SDT stud-
ies have demonstrated that satisfaction with basic psycho-
logical needs is related to a wide variety of antecedents and
outcomes in organizational contexts. The work by Van den
Broeck et al. (2016) has confirmed that each basic need is an
independent predictor of psychological growth, internaliza-
tion, and well-being: specifically, each need uniquely pre-
dicts an internalization process towards autonomous forms
of motivation. Other studies have underlined how organi-
zations that encourage autonomous forms of motivation
have workers with less exhaustion, burnout, and ill-being
(e.g., Olafsen et al. 2017). A meta-analysis by Slemp et al.
(2020) has shed light on a specific workplace: they have
found that autonomous teachers’ motivation was positively
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associated with their well-being, job satisfaction, and auton-
omy-supportive functioning and negatively linked to distress
and burnout. Autonomously motivated teachers were more
satisfied, committed, and engaged than teachers character-
ized by controlled motivation; besides, autonomously moti-
vated teachers recorded greater well-being and less burnout
and distress. Another meta-analysis (Van den Broeck et al.
2021) has assessed the validity of each of SDT’s types of
motivation in predicting organizational behavior. Results
have shown that, among all the types of motivation, mostly
autonomous forms of motivation guarantee employee well-
being, attitudes, and behavior. Furthermore, the aforemen-
tioned meta-analysis has demonstrated that if organizations
want to achieve employee well-being, positive attitudes, and
performance, they should avoid incentives and sanctions
because external regulation has proved to be the weaker
form of motivation toward performance. A need-supportive
environment is fundamental for organizations, too: workers’
self-motivation guarantees organizational profitability and
effectiveness (Deci et al. 2017), but also long-term organiza-
tional health, customer satisfaction and loyalty, and financial
success (Doshi and McGregor 2015; Mackey and Sisodia
2014). A study conducted in more than three thousand Dutch
companies has confirmed that the job autonomy of employ-
ees was an important predictor of the profitability of the
organization (Preenen et al. 2016).

Peculiarities of the Military and Police Organization

Military and police organizations can be defined as greedy
institutions: they make great demands on workers regard-
ing commitment, loyalty, time, and energy (Segal 1986).
Militaries and policemen must constantly invest their physi-
cal and psychological resources to respond to institutions’
requests and undergo procedures, rules, attitudes, and sanc-
tions (Caforio and Nuciari 1994). More than other workers,
police officers and militaries are exposed to occupational
stress: operational duties, shift work, transfers, time pres-
sures, and lack of communication (Biggam et al. 1997; Toch
2002). The main peculiarity of military and police organi-
zations is the strict hierarchical structure; the rigid system
characterizes not only training institutes but also the fol-
lowing working environment (Soeters 2018). Centralization
and hierarchy are the primary features of this context, with
absolute subordination from top to bottom. Since people
enter military and police training, they are called to face
demanding and harsh experiences, observe strict rules, and
accept a highly formalized hierarchical role system (Cafo-
rio 2018; Soeters 2018). Command-and-control (C2) is
historically the most widely described leadership style in
military and police contexts (Harris and White 1987). Its
adoption is closely tied to the need for coordination within
large and complex organizations (Cropley et al. 2005). This

process is essential for ensuring effective operations on a
large scale, particularly in emergency situations where the
speed and efficiency of resource management can be criti-
cal, along with strict obedience to orders (Houghton et al.
2006). Nowadays, militaries and policemen often operate in
extremely delicate and complex situations: emergencies and
wars all over the world require ready personnel characterized
by authentic motivation to serve. Military and police person-
nel must be capable of adaptability, mainly because of these
volatile and unpredictable international events. Work moti-
vation contributes to effectiveness during the service: war,
crisis, and peace support (Kirke 2009). Military and police
organizations play a key role in the maintenance of society,
so nations worry about having effective military and police
deployments, and they require high levels of performance
(Reiter and Wagstaff 2018). For all these reasons, it is neces-
sary to shed light on this organizational field to safeguard the
motivation of militaries and policemen and, consequently,
their well-being. The present systematic review considers
studies that have involved both military personnel and police
officers. This choice is due to the structural similarities
between these organizations (Varghese 2010). In particular,
both organizations are characterized by clear hierarchies and
command and control management, with well-defined roles
and standardized procedures (King 2005). Military person-
nel and police officers attend rigorous training programs,
which include physical, technical, and strategic skills. Both
organizations are often involved in managing emergency
situations, such as public disturbances, natural disasters, or
terrorist attacks. Militaries and policemen have the duty to
protect the citizens’ safety, although in different contexts:
militaries focus on national security, while policemen work
on public safety at the local level. Both professions require
a strong commitment to public service and can involve per-
sonal sacrifices, leading to stress. In some situations, such
as peacekeeping operations, wars, or national emergencies,
military personnel and police officers can work together
(Mattingsdal et al. 2023).

The Present Review: SDT in Military and Police
Organizations

Even if there are some reviews and meta-analyses that
investigate the application of SDT in work contexts (e.g.,
Slemp et al. 2020; Van den Broeck et al. 2016, 2021), no
systematic review has previously been dedicated to compre-
hensively investigating this framework in military or police
organizations.

The present work aims to shed light on the challenging
application of this complex theory in a hierarchical envi-
ronment, providing an overview of the outcomes associated
with SDT tenets.

@ Springer
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Method
Procedure

To search for studies, between May 2023 and September
2023, we conducted independent searches on Scopus. We
used the following keywords associated with SDT and the
military/police world: “autonomy support*’ OR “com-
petence support*” OR “relatedness support*” OR “need
support*” OR “need satisf*” OR “need fulfil*” OR “need
frustrat*” OR “need thwart*” OR “self-determin*” OR
“motivation*” OR “motivational climate” OR “motiva-
tional atmosphere” OR “autonomous motivat*” OR “con-
trolled motivation” OR “extrinsic motivat*” OR “intrinsic
motivat®” OR “intrinsic interest” OR “amotivation” AND
“militar” OR “soldier” OR “police” OR “police officer” OR
“police force” OR “police service” OR “army” OR “armed
force” AND “work” OR “job” OR “organization*” OR
“military academ*” OR “train*”. Our systematic review
protocol is registered with PROSPERO (registration num-
ber: CRD42024501443).

Study Selection and Eligibility Criteria

The initial search found 2147 results. Exclusion of 26 dupli-
cates reduced this number and a further 2.077 studies were
excluded if inclusion criteria were not met in the abstract

or the text. We used eligibility criteria to assess studies
obtained from the aforementioned database. Inclusion crite-
ria were as follows: SDT framework; military context; police
context; active soldiers; militaries on training; policemen
on training; work motivation; enlist motivation. Exclusion
criteria were: veterans; retired service personnel; physical
activity motivation. The records retrieved were analyzed by
Rayyan software as a screening tool (Ouzzani et al. 2016).
After a full-text review, 29 useful articles were included in
our analysis.

Data Extraction

Information from the 29 articles were sorted by the first
author into alphabetical order. The table contained in the
“Appendix” was built to extract the following study charac-
teristics: (1) study (authors, year, title), (2) theoretical frame-
work, (3) sample, (4) context (organization or training), (5)
instruments, (6) outcomes, (7) results.

PRISMA Flow Diagram of Study Selection Process

To achieve the goal of the present review, the Preferred
Reporting Items for Systematic Reviews and Meta-Analyses
(PRISMA) guidelines were used to report results (Moher
et al. 2009). Based on a guideline checklist, it represents a
powerful instrument for writing literature reviews because it
is useful to assess the methodological quality of the process

Fig. 1 Flow diagram showing
the process of inclusion and [
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and its replicability (Pussegoda et al. 2017). Figure 1 dis-
plays a flow diagram showing how relevant studies were
identified.

Participants and Contexts

The present review has included studies that involved 67,641
participants. Of all the studies included in the systematic
review, seventeen involved military personnel as participants
(Bekesiene et al. 2022a, b; Bosdotter et al. 2022; Chambel
et al. 2015; Delahaij et al. 2014; Filosa et al. 2021; Gillet
et al. 2017; Ivey et al. 2015; Lepinoy et al. 2022; Morin et al.
2023; Patrick et al. 2012; Raabe et al. 2020; Rybakovaité
et al. 2022; Saiz-Pardo et al. 2021; Tremblay et al. 2009;
Wrzesniewski et al. 2014; Zeijen et al. 2020), while twelve
had a sample of police officers (Andersson Arntén et al.
2016; Chan and Hagger 2012; Garcia et al. 2017; Gillet et al.
2013, 2018; Honess 2020; Hu et al. 2022; Jones et al. 2021;
Legate et al. 2023; Masal and Vogel 2016; Otis and Pelletier
2005; Wallace 2021). Within these articles: eleven studies
have considered military and police sample attending train-
ing programs (Bekesiene et al. 2022b; Delahaij et al. 2014;
Filosa et al. 2021; Gillet et al. 2018; Honess 2020; Legate
et al. 2023; Lepinoy et al. 2022; Patrick et al. 2012; Raabe
et al. 2020; Wallace 2021; Wrzesniewski et al. 2014), sev-
enteen studies have included personnel that actively served
(Andersson Arntén et al. 2016; Bekesiene, et al. 2022a; Bos-
dotter et al. 2022; Chambel et al. 2015; Chan and Hagger
2012; Garcia et al. 2017; Gillet et al. 2017; Hu et al. 2022;
Ivey et al. 2015; Jones et al. 2021; Masal and Vogel 2016;
Morin et al. 2023; Otis and Pelletier 2005; Rybakovaité et al.
2022; Saiz-Pardo et al. 2021; Tremblay et al. 2009; Zeijen
et al. 2020), and a single article has compared police officers’
motivation and results obtained by police officers involved in
continuous vocational training (Gillet et al. 2013).

Results
Psychological Outcomes Included in the Study

Most of the articles screened evaluated well-being (N=7;
Chambel et al. 2015; Filosa et al. 2021; Garcia et al. 2017;
Ivey et al. 2015; Morin et al. 2023; Otis and Pelletier 2005;
Rybakovaité et al. 2022), and turnover (N =8; Bekesiene
et al. 2022b; Bosdotter et al. 2022; Delahaij et al. 2014;
Filosa et al. 2021; Hu et al. 2022; Ivey et al. 2015; Morin
et al. 2023; Otis and Pelletier 2005), six articles have shed
light on work engagement (Chambel et al. 2015; Gillet et al.
2013, 2017; Ivey et al. 2015; Rybakovaité et al. 2022; Zei-
jen et al. 2020), eleven articles have studied different types
of motivation as outcomes (Andersson Arntén et al. 2016;
Bekesiene et al. 2022a; Chambel et al. 2015; Garcia et al.

2017; Gillet et al. 2013, 2018; Honess 2020; Jones et al.
2021; Lepinoy et al. 2022; Otis & Pelletier 2005; Tremblay
et al. 2009), four articles have addressed the positive affects
(Gillet et al. 2017, 2018; Legate et al. 2023; Otis & Pelletier
2005), three articles have studied prosocial behaviors (Filosa
et al. 2021; Patrick et al. 2012; Saiz-Pardo et al. 2021), and
other four articles have emphasized other positive outcomes
(Bekesiene, et al. 2022a; Chan & Hagger 2012; Masal &
Vogel 2016; Wrzesniewski et al. 2014). See the Appendix
for all the specific outcomes and other details of each study.

Well-being

Three of the seven articles evaluating well-being among
militaries and policemen have considered distress, evalu-
ating how autonomy and basic psychological needs satis-
faction fostered reduction influenced this construct (Gar-
cia et al. 2017; Ivey et al. 2015; Morin et al. 2023). Two
other studies have focused on burnout: their results have
confirmed that autonomous work motivation was negatively
related to burnout (Chambel et al. 2015; Filosa et al. 2021).
Two articles have shed light on general health and physical
symptoms: data have shown that self-determined motivation
was negatively associated with perceived daily hassles and
physical symptoms, and that satisfaction of basic psycho-
logical needs seemed to partially mediate the relationship
between hardiness and general health (Otis and Pelletier
2005; Rybakovaite et al. 2022).

Turnover

Two of the eight articles related to turnover intention have
studied the positive influence of self-determination motiva-
tion on the decision to remain (Filosa et al. 2021; Otis and
Pelletier 2005). It has been seen how external motivation,
amotivation, and reduction of motivation over time led to
turnover intention (Bosdotter et al. 2022; Filosa et al. 2021).
In two studies satisfaction of basic psychological needs neg-
atively related to intention to quit (Delahaij et al. 2014; Ivey
et al. 2015). Three articles have focused on mediating and
moderating factors: needs satisfaction seemed to mediate
the effects of job demands and resources on turnover inten-
tions; intrinsic motivation positively mediated the relation-
ship between psychological resilience and the intention to
remain in the active reserve after training; fringe benefits
moderated effect of satisfaction on the relationship between
work-family conflict and turnover intention (Bekesiene et al.
2022b; Hu et al. 2022; Morin et al. 2023).

Engagement

Two of the six studies about work engagement have analyzed
the satisfaction of basic psychological needs: it seemed to
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partially mediate the relationship between hardiness and
engagement (particularly the need for autonomy); moreover,
it has been seen that providing support based on autonomous
motivation correlates with the provider’s work engagement
through satisfying the provider’s needs (Ivey et al. 2015;
Rybakovaité et al. 2022; Zeijen et al. 2020). Two articles
have underlined that autonomous motivation was linked to
high levels of work engagement (Chambel et al. 2015; Gil-
let et al. 2017). One of the six studies has underlined how
engagement indicators (vigor, absorption, and dedication)
were significantly and positively predicted by self-determi-
nation work motivation (Gillet et al. 2013).

Positive Affects

Two of the eleven studies concerning positive outcomes
were related to the reduction of negative affects: these arti-
cles have demonstrated the positive influence of SDT’s
tenets on the levels of daily hassles and prejudice (Leg-
ate et al. 2023; Otis and Pelletier 2005). Other two studies
have considered the effect of self-determined motivation on
positive affects: high levels of self-determined motivation
were related to high levels of positive affect and high per-
formance; the highest levels of autonomous motivation were
associated with the highest levels of communication, super-
visor support, and positive affects (Gillet et al. 2017, 2018).

Prosocial Behaviors

Three articles have analyzed the positive relationship
between SDT’s theorization and different constructs linked
to prosocial behaviors: organizational citizenship behav-
iors, internal knowledge transfers, and motivation to trans-
fer (Filosa et al. 2021; Patrick et al. 2012; Saiz-Pardo et al.
2021).

Other Positive Outcomes

Bekesiene et al. (2022a) have analyzed the construct of self-
efficacy as an outcome: intrinsic motivation fully determined
self-efficacy and perceived military competencies among
reservists. Wrzesniewski et al. (2014) have shed light on
two other positive outcomes: the probability of being con-
sidered for early promotion and staying in the military
following their mandatory service period and seeing how
intrinsic motivation predicted these positive outcomes. Chan
and Hagger (2012) have worked on motivation for injury
prevention: work motivation fully mediated the relationship
between autonomy support from supervisors and autono-
mous motivation for injury prevention. Masal and Vogel
(2016) have confirmed that police leaders could use per-
formance information in a supportive manner to positively
influence employees’ job satisfaction.
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Different Types of Motivation as Outcomes

In three of the eleven studies concerning different types
of motivation as outcomes, it has been studied the advan-
tages of a “need nurturing” working context that seemed
to foster self-determined motivation toward work (Cham-
bel et al. 2015; Garcia et al. 2017; Gillet et al. 2013; Otis
and Pelletier 2005). Other three studies have shed light on
issues related to trainees’ motivation: it has been found
a mediating role of basic needs satisfaction between the
learning environment and motivation; it has been under-
lined the negative contribution of the mandatory nature of
the training; besides, an initially high level of self-deter-
mined motivation for entering the training program was
related to a slight increase in motivation over the long
period. (Gillet et al. 2018; Honess 2020; Lepinoy et al.
2022). Another study has focused on the effects of sup-
port perception and a positive work climate which seemed
to foster intrinsic motivation, introjected regulation, inte-
grated regulation, and identified regulation; work satisfac-
tion and commitment were found to be positively related
to self-determined motivation (Tremblay et al. 2009).
Bekesiene et al. (2022a) have seen that resilience mediated
the relationship between self-efficacy and intrinsic moti-
vation. Andersson Arntén et al. (2016) have worked on
affective profile models and their influences on motivation
in police personnel perceptions: high levels of expressed
positive affect were associated with self-determination
types of motivation (intrinsic motivation and identified
regulation); the opposite effect was obtained for negative
profiles. Jones et al. have focused attention on the use of
cognitive—behavioral one-to-one coaching (CBC) in criti-
cal performance contexts: it was predictive of the increase
of self-determined motivation and the satisfaction of basic
psychological needs (well-being) (Jones et al. 2021).

Descriptive Studies

A study by Wallace (2021) has focused on motivations to
enter the police profession in Trinidad and Tobago. The
results indicated that job security was the primary motiva-
tion for choosing policing as a career path. Male recruits’
motivations were more altruistic than female recruits’
answers, which were mainly self-serving. Raabe et al.
(2020) have studied attrition rates among cadets, assess-
ing cadets’ perceived cadre behavior, basic psychological
needs satisfaction, and motivation, and exploring potential
differences among participants. Cadets reported relatively
high levels of involvement from their cadre, needs fulfill-
ment, and self-determined motivation, but they perceived
limited autonomy support from their cadre.
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Discussion

The purpose of the current systematic review was to
understand the dynamics interplay between motivation
and positive outcomes in military and police contexts
through SDT framework. SDT goes beyond carrot and
stick theories to encourage practical alternatives that foster
employees’ highest quality motivation and organizations’
success (Ryan and Deci 2019). The theory proposes that
the internalization process toward more autonomous forms
of motivation should guarantee the optimal functioning of
employees (Deci and Ryan 2000). Particularly, the inte-
grated form of motivation, which is the most autonomous
form of extrinsic motivation, involves not only identifying
with external values and beliefs but also integrating them
with one’s system of values and beliefs (Gagné and Deci
2005).

The results of our review have shown a close relation-
ship between motivation and well-being, highlighting
how applying the SDT’s tenets fosters a reduction in dis-
tress, physical symptoms, and burnout. Among the ana-
lyzed studies, Otis and Pelletier (2005) have found that
self-determined motivation could protect police officers
from perceiving a negative perspective of stress. These
results are in line with previous literature in other work
contexts: Trépanier et al. (2013a) found that employees
with high autonomous motivation experienced lower stress
levels when faced with high job demands compared to
those with low autonomous motivation. When well-being
is compromised, people can consider the idea of leaving
military or police organizations. Militaries and police
officers who leave the organizations bear the costs of
time wasted, personal resources exhausted, and sacrifices
made without achieving their goals. Conversely, military
organizations incur the expense of financial and human
resources invested in individuals who leave the organiza-
tion (Dahlman 2007). Our analysis has demonstrated how
the application of SDT principles can prevent turnover.
For example, the aforementioned study by Filosa et al.
(2021) supported what Deci and Ryan (1985) asserted in
their theory: the strongest negative correlation with turn-
over intentions was associated with amotivation, which
reflected a maladaptive form of motivation closely linked
to the likelihood of dropping out.

On one hand, there are soldiers and police officers who
quit the organization; on the other hand, there is the per-
sonnel who are engaged in their duties. It has been seen
that the satisfaction of basic psychological needs and self-
determined motivation promote work engagement, both
as a unified construct and when analyzed in its individual
dimensions (vigor, absorption, and dedication). In the
study above by Gillet et al. (2013), self-determined work

motivation fully mediated the effects of self-determined
work motivation on engagement; besides, self-determined
work motivation partially mediated the relationship
between perceived support of the organization on the three
dimensions of engagement. Previous studies related to
the educational environment have demonstrated that work
engagement is positively associated with self-determined
forms of motivation and negatively correlated with more
controlled forms of motivation (e.g., Meyer 2014).

Many of the studies above analyzed have revealed other
positive outcomes associated with the application of SDT in
military and police contexts. The outcomes examined have
included positive affects (e.g., Legate et al. 2023), prosocial
behaviors (e.g., Patrick et al. 2012), self-efficacy (Bekesiene
et al. 2022a), early promotion (Wrzesniewski et al. 2014),
and injury prevention (Chan and Hagger 2012). Addition-
ally, positive outcomes highlighted in some studies, such
as organizational citizenship behaviors, internal knowledge
transfers, and motivation to transfer, underscore the signifi-
cance of motivation dynamics for individual workers and
the military/police organization. These findings confirm that
SDT is a theory oriented towards a eudaimonic approach.
(Waterman 1993).

In addition to the objectives of our systematic review, the
analyzed scientific works have referred to different types of
motivation of the SDT’s continuum as outcomes. The study
by Otis and Pelletier (2005) has confirmed that police offic-
ers who perceived their immediate supervisor’s support of
their autonomy were found to record higher levels of self-
determined motivation toward work. Consistent with the pre-
vious study, Garcia et al. (2017) have found that autonomy
negatively predicted amotivation. SDT researchers have fre-
quently hypothesized and consistently found that social envi-
ronments, such as workplaces that support the satisfaction of
basic psychological needs, enhance autonomous motivation
(Deci and Ryan 2000).

How is it possible to combine military/police organiza-
tional context with the SDT’s tenets? Our systematic review
has tried to understand motivation dynamics in this pecu-
liar workplace, in which most of the tasks and goals must
be attained because they are given by higher authorities
and hierarchical chains (Rigby and Ryan 2018). Following
the theoretical framework of SDT, it can be stated that the
internalization process toward more autonomous forms of
motivation leads to greater efficiency and effectiveness for
both military/police personnel and their organizations. Par-
ticularly, the integrated form of motivation involves not only
identifying with external values and beliefs but also inte-
grating them with one’s own system of values and beliefs.
One of the key pillars supporting the motivation of military
personnel is the esprit de corps, which embodies shared val-
ues and strong identification with the military organization,
developing a real attachment to the organization.

@ Springer



Journal of Police and Criminal Psychology

Another challenge our review faced was reconciling the
principles of SDT with the command-and-control leader-
ship style. The issue of identification, previously addressed,
is fundamental to collaborative relationships with leaders
and obedience to orders despite this personnel management
style. Furthermore, it should be noted that C2 is related to
facing complexity with regard to unpredictable contexts
and a substantial number of people to manage: it includes
assigning specific tasks to troops and overseeing operational
activities to ensure the achievement of military and police
objectives. Actually, obedience to precise directives assumes
a faithful relationship with the leader, mainly during opera-
tions. Especially in specific conditions, such as emergency
contexts, command-and-control is crucial for directing per-
sonnel. The distinctiveness of operational environments acti-
vates military and police forces, preparing them to adhere
to the directives of their superiors without perceiving these
dynamics as frustrating. Speculating, the SDT’s tenets and
the C2 leadership style seem not to reconcile, but these could
be interpreted as two separate processes, one mainly adopted
to support the personnel and internalize integrated forms of
motivation during everyday activities, the second (i.e., C2)
needed in operational contexts where unpredictable events
lead the difficulties of managing broad organizations. Addi-
tionally, the application of SDT’s principles in military and
police environments fosters cognitive flexibility and actively
engages personnel in the decision-making process, given the
shared values.

In conclusion, although the wide variety of outcomes
explored in the examined studies, much could be said about
SDT having significant implications for military work at
individual and team performance levels. This lack of in-
depth exploration is particularly noteworthy, especially con-
sidering the significance of practical activities in police and
military contexts. Exploring engagement and motivation at
the team level could provide valuable insights, even if the
existing research has not focused on military settings (Slemp
et al. 2018).

Future Perspective

As mentioned above, there are few studies conducted in
the military and police field that consider SDT as a theo-
retical framework. The need for further exploration in this
area of research is underscored by the almost complete
lack of discussion on the topic in the recent “The Oxford

@ Springer

Handbook of Self-Determination Theory” (Ryan 2023).
Future research could address the questions raised in our
discussion, enhancing the understanding of how to rec-
oncile SDT with the military and police contexts. Spe-
cifically, a key objective should be to focus on satisfying
the need for autonomy among military personnel. Future
works could test results accomplished in other organiza-
tional contexts, trying to evaluate the fit of the findings
in this peculiar workplace. Although it is a work envi-
ronment characterized by distinctive features, it could be
useful to understand if dynamics related to different kinds
of motivation, basic needs, and supportive climate work in
the same way for military and police personnel compared
to workers in educational workplaces (e.g., Slemp et al.
2020), in hospital field (e.g., Trépanier et al. 2013b), or the
general public sector (Kuvaas 2009). It would be helpful to
further investigate cross-cultural differences among mili-
tary and police personnel from different Nations. In light
of our findings, it is crucial to emphasize the significance
of dynamics driven by integrated and identified motivation
in relation to outcomes. This should be accompanied by a
thorough understanding of leadership styles and percep-
tions of the organizational context. The strict approach of
militaries and policemen requires particular attention to
practical aspects of work, but it is curious to note that none
of the articles above analyzed consider individual worker
and troop performance as an outcome. Starting from the
meta-analysis of Cerasoli et al. (2014), it should be veri-
fied whether intrinsic motivation is a strong predictor of
performance in such organizational contexts.

Conclusion

The present systematic review aims to understand the
dynamics interplay between motivation and positive
outcomes in military and police contexts through SDT
framework. As one of the most comprehensive theories
of human motivation, SDT seeks to enhance the well-
being and efficacy of both workers and organizations. The
principles of this theory play a crucial role in promoting
the optimal functioning of employees and contributing to
organizational success. Undoubtedly, expanding research
within the SDT framework in the military and police field
is essential, given the unique characteristics and distinct
features of such organizations.



Journal of Police and Criminal Psychology

JuwI) I9AO0 UOTIBANIOW U 9SBIIOP
Y sem UoIs199p s nodorp paduanyur

Je} $I1010B} AU} JO QU ‘suosear Jnodoip K100}
1104} pUB ‘s10J0BJ [RUOTIBATIOW 2AT)0adsa1 Kymby -
1oy ‘(Sururojred-y3ry ‘pejeanowr A[ped dVS ay Lds -
-ISULIIXD ‘PAJUALIO-A[Iwe) ‘Is1[eroads) s1o jno-doip sjoqid 2Anoe 3unedre) AoAINgG - 1J9[ 2Aey oym sjoqid K109)
-y10Mm Jo sodA) [eapl paynuapI sIoyIne oy, J10IS0J Jey) SI10308] (poIn}onns-Twas) SMIIAIUL 9Ane)end) -  uoneziueSiQ pue sjofid 1y3y gyg  Aoueoadxg - (ZZ02) ‘T8 30 Ienopsog
Swa 4 :3ururen ay) jo uonad
-wod Y} SUIMO[[0] PaAdIyde doudjedwo)) -
(S10T T8 10 yong)
swI 9 :AfIqe uonelro[dxs feuonemIs -
(S002) areos
ST 12 SB[ WO} SWA)I 9 :K)AIOROI] -
(6002
uumQ pue yomyInQ) (S-11D) 1S 1D
110YS 9} WOIJ SW)I 4 :S[e0T WI)-3uor -
(8007) areos JurIn
AU} WOIJ SWA)I {7 :UONBATIOW [BID0SOI] -
(0007) 2areuuonsanb s, 109(7 pue
ueAY WOIJ SW ¢ :UONBAIIOW JISULIU] - QOURI[ISAI
Sururer) 1918 9AI9SI JATIOR ) SwIA)I [eo130]
Ul Urewal 0] UONUAUL Y} PUB IOUI[ISAI € 19AIOSAI QATIOR I} UT AB)S 0) UONIUAU] - -oyoAsd
eor3ooyoAsd usamiaq diysuornerar ) (€00T OSTI-AD) swan SIQIP[OS QATISAT Jjo K109y, - (9Qzz02)
parerpauwt A[oAnIsod UONBATIOW JISULNU]  UONUIUL JOAOUIN], 0] :9[BIS AOUSI[ISAI UOSPIARJ-IOUUO)) - Sururer], ueruenpIy $G¢ 1ds - ‘Te 19 Qualsayeg
(¥10T ' 19 uasueyor) (D)
9reog 2oudjadwio)) AIRII[IA POATIdI] -
(800C JUBID) WOI SWI)I
Koeoyje-J1o§ - Qwos) (JANI) 189S UOIIBATIOIA dISULnu] -
Qoudjedwod A1e) (S102
SISIAIOSAI SUOWE SIIOUD) -I[IW POAIDIY{ - ‘T8 32 yong) (449) 3[eoS Aoeoyyg-JIos - QATISIY AuLry 1ds -
-odwod Arejmuu paareorad pue Aoy uon (8007 UBTUBNYII QATIOR K1091) (®Z202)
-J[9S PUIULIdIAP A[[NJ UOIBAIIOW OISULIU]  -BATJOW JISULDU] - ‘T 30 YPIWS) (FYF) 9[BOS Q0USI[ISAY Joug -  uoneziuesiQ WoIJ SIAIP[OS $,G¢  AdBOLJo-J[oS - ‘[e 19 Quarsayeg
QJewI[d SUIUIEI] Y} JO SUOISUSWIP
woiy pajorpard oq Aewr uoreAnow Jey)
1ou§ oY) U0 JYSI[ Pays oAry Ay ‘SOPISOq (000t
'sa[yoid aAne3au J0J paureIqo Sem JO9Y9 ‘[e 10 Aenn)) 9[BOS UOIIBANIOJA [BUONBMIS -
ansoddo oy “(uoneSar paynuapt pue (€661 T8 19 weneq) (OO Lds
UOTJBATIOW JISULUT) uoneAnouw jo sadAy a1reuuonsang) dew[) SuruIed] ayJ, - —TJopow
UOTIRUIWLIAIOP-J[AS IIM PIJBIJOSSE oM uoneAnow (8861 ‘T8 19 uosiep) (SYNVd) 2[n uawt drgoxd 9102)
100pe aAnIsod passardxa Jo s[oA9] YSIH  Jo sodA) UYL  -PoYdS 1091V QANIBSON PUB JOOY 9ANISOd -  uoneziueSiQ  -9o1[0d YysIipams G6S QATIOQPY - 'TB 19 UQIUIY UOSSIdPUY
SIomIwely
snsoy sowoonQ SjuQWINIISUY 1X31U0D) syuedronreq [eo119109Y ], sioyIny
xipuaddy

pringer

As



Journal of Police and Criminal Psychology

ymb 0y

SUOTIUAIUI JoMO] pey Apuanbasuod pue
Sururen Arejrru ysruy o) sonIIqe oy} ur
QI0W PIARI[Rq Saroudledwod [enpIAIpur
dojoaep 0) uonEATIOW JISULNUL SINIOAT
SISIOPUS JeY} JUSWUOIIAUS SUTUIRI] B
Sureojuerens se 10J0n1SUT I13Y) pajiodal
oyMm s)ape)) ‘Koeoyje-J1os Aq pajerpau
sem drysuone[ar sty) pue b 03 Jusjur

anpea 3ururely, -
Sururen oy}

ymb 0}

JUdIU] AINSeAW 0} (L661) T8 12 PUBIS[[BA
£q pado[aAap 9[eds B UO PIseq SwWI ¢ -

anpea Sur

-ure) AINSeaW 0} (¢()()7) AY pue ApIey

Aq pado[aAap a[eds dy) WO} SWAI ¢ -
KoeOlJo-J[9S INSEIW 0) SWAI ¢ -
(9661
‘[e 19 SWeI[IA) (Awouoine s 103onnsur
3 aanseaw 03) (OD]) 21reuuonsanf)

KAaeN [eA0y
yon(g 2y jo 3ur
-urex AIejiru d1seq

payorpaxd Ajeane3ou j1oddns Awouoiny  31nb 03 uonuayuy - Qrew[) JUIUIBYT JO UOISIOA PAYIPOIA - Surureay, ) UI SINIOAI §O7 1das #102) Te 1@ [reyerog
(9661 Ke]\l pue I0[AeL) (SAYIS) £oA
-Ing syorfog uoneyiqeyay Amluy syrodg
A} JO 9[BISqNS AILIIASS 9} WOLJ SWI)I G -
(6007 Te 10 uey) Aq Apmns snorraxd
© WOIJ 2INSBAW B UO PIsEq) 20uIoype
juauneal) paliodal-J[as Inseaw 0} W)l g -
(200 ‘SuONepuUaWOI] S uazly
0) 3uUIpI099k) gJ ], 2INSLIW 0) SWA)] - (101ABYRQ
SuLIOU 9A1O2[qns pue opninje uon (800T °[® 12 9[ePSUOT) UOHBANIOW JIOM pauued jo
Aq pojerpawt A[[nj sem UOTIUUI UO UOT) -uoaaxd Amfur snowouoine amseawr 0} (HSYg) 2areu K100y3) gd.L
-uoaaid Ainfur 10§ uoryEAROW ShOWOUOINE J0j uonuAU -  -uonsang) 11odg ur uone[NISY [eIoIABYSY - pue 1ds jo
JO 309339 oy, ‘uonuaaaxd Ainfur 103 uorn uorn (9661 'Te 12 sweria) (OYSL) uoneI3aur
-BAIJOW SNOWOUOINE pue sI0S1AIddNS -uaaaxd Amfur QIreuuonsang) UoNe[NSAY-J[OS JUSUBAI], - :(INDL)
woiy 310ddns Awouoine usamiaq diysuon J0J UOTJRATIOW (9661 ‘Te 32 swerm) (ODDH) SIOLJO [opouwi [en) (T102)
-B[a1 9y PIJRIPAW A[[NJ UOTIBATIOWL JIOA snowouony - aareuuonsang) AewWI[) A1) YI[BIH -  UoneZIue3i) dorjod asauIy) £07 -XIUOI-SUBI], 1033ey pue uey)
sj[nsa1 aysoddo ay) pamoys
UuoneATIOW pa[[onuo)) “(AZuryox? Ioq (Z00Z ‘T8 1R
-wow-I9ped] pue Jioddns [euoneziuesio) JNeYdS) (SHM ) 2[B9S Juswadesuyg
SIOJOBJ [BNJX2IUOD 0) PAje[ar APJueOYIUIIS SIOAN Y021 Y} JO UOISIOA 9san3N}I0d -
SeM UOTBATIOW JI0M SNOWOUOINY JUIW (L661
-o3e3us yIom uo j1oddns [euoneziuedio “Te 39 yoe[se]A)) AIojuoAu] Jnouing Yor[SeA] -
PaAr2013d JO $193]J9 23 pajerpau Aqrenied 0102
UONJRATIOW SNOWOUOINY “JNouIng uo ‘T 32 9u3en) (SMVIA) 2[e9S JIOA\ I uon
11oddns [euoneziuedio poaradrad jo juowaSeSuy - -BATIOJA] oY} JO UOISIA pajdepe asanSniiod -
100349 9y pajerpaw A[rented yrom je jnouang - 93ueyoxe JoqUIAW
UONBATIOW SNOWOUOINY Judwodesud uoneA  -IopBYT AINSBIW 0] ($86]) USBID PUR BIND K109
SI0Mm 0} paje[aI A[JuBOYIUSIS pue A[9AT}  -TJOW P[[ONUO)) - -uedS Aq pado[oaap o[eos oyl Aq SWAI /, - 3ueyoxd
-1sod pue Jnouinq o) paje[ar A[eAne3ou uoneAnow (9861 ‘Te 10 IoS1oquasty) SIQIP[OS [e100§ -
Sem UOTJBATIOW YIOM SNOWOUOoINY snowouony - 9[eds 1oddng [euoneZIUBSI() PIAIOIDd - UONRZIUBSI) asan3muod S0 1ds-  (S107) Te 190 [pquey)
SIomIwrey
synsoy sowoonQ sjuQWINISUL 1X31U0D) syuedronreg [eo119109Y ], sioyIny

pringer

AQs



Journal of Police and Criminal Psychology

UOTEATIOW PAUTWLIAJOP-J[2S 0] PAJe[l
Apeanisod axom jroddns 10s1aradns poarad
-12d pue j10ddns [euonezIuL3IO PaATadId]

“JUSWAZe3UR JO SUOISUIWIP 1Y) AY) UO
uoneziuesio 9y} jo 11oddns pareorad
oy} udsamioq drysuorie[ar Ay pajerpaw
Arented uoneAOW YIOM UONRUIULIDIOP
-J1S uoneo1pap pue ‘uondiosqe ‘T0S1A
UO UOT)BATIOW YIOM UOTBUIULISIOP-J[OS

(000T

‘Te 32 Aenn)) 9[edS UOTJBATIOW [BUOTIBMIS -
(10T

‘Te 32 QU3EBN)) 9[BIS JIOM JB UOTIBATIOA -

1z Apmig
(9007 'Te 1 1135eyds) (6

-SAMN) 27e0S JuawaSeSuy JIOA\ Yoo -

[2QO[S JO 5100130 o) pajerpaur AJ[ny (9861 'Te 10 10810qUasT) 1ds -
UOTJBATIOW YIOM UONRUIULIdIOP-J[OS UONBATIOA - PISIADY—-a[BIS JIOA\ 8 UONBATIOA - uoneAnOw
‘UOTBATIOUI YIOM UOTJBUTULIDAP-J[3S AQ (uondiosqe (9861 ‘Te 10 Io310qUosIH) JISULNXD
pajorpaxd Ajeantsod pue ApjueoyruSis ‘uoneoIpap 9reog 110ddng [euoneZIUB3IQ) PIATIIY] - pue o1suLnuI
a1om (uonedIpap pue ‘uondiosqe ‘1031A) J031A) JUdW (00T ‘T8 1° ABND) 9[BIS UONEBANOIA [BQO[D) -  Sururen pue SI9OUJO Jo [opowt
JUOWIIZRSUD JO SUOISUSWIIP 1Y) Y], -03e3ud YIOM - ;[ {pmg  uoneziueSiQ Qo1jod youarj 6L¢ [EOIYOIRIAIY - (€£T02) ‘T8 12 19[[1D
(Suraq
-[[om) A310ud (0002
pue ssang - ‘[ 12 Aenn) 9[edS UONBANOJA [EUONENS -
uon (uon (6861 DsmoueM] pue
-BATJOWER MO[ pue S[oA A310ud Y31y £q -BATJOWE ‘[eU 31oqqafy]) arreuuonsang) A3Ioug-ssang -
paruedwodow ‘UoNINPAI SSANSIP 0] PAJR[AI  -I19)Xd ‘OISULOUL) (€661 'Te 10 wen uow
Apueoyru3ts sem Awouojne Surouarradxyg UOTIBATIOIA -  -Teq) aareuuonson() ajewl[) Surured oyl -  uoneziuediQ  -2o1j0d ysipams /19 1das (L107) 'Te 10 B10IRD)
uornengar pajosfonur pue
UONRAIIOW JISULIIUT 0} paje[al A[oAneSou
sem urens [euosiodiour oy ‘uoneArOW
JISULIIXQ PUB ‘UOT)RATIOWER ‘UTRN)S [RUOS
-IodIour usam)aq uonea11od aanisod e
SI 919U, "UOTIBATIOW OISULIIX PUE UOT)
-BATIOWE 0) pPaje[al A[oANE3aU Sem Jonns b 03 uonuauy -
-U09 QWes 9Y) ‘uone[ngal paynuapl pue QOUBWLIONY{ -
UOTJBATIOW OISULIUL 0] PAje[aI Afoanisod JUAUNIWWO)) -
Q1M s101ARYRq dIYsSuaZnIo [euoneziuesiQ sIo1ARYaq
"UOTIEATIOW DISULIUL [JIM UOTIR[III0D QAT diysuaznio
-e3ou & pey 3nb 03 uonuoluy "UOHEATIOWE [euoneziuesiQ -
PUB UOIEATIOW [BUIAIXI [JIM UONB[ILIOD urens
aanisod e pey 3inb 03 uonuajuy "uoR[NIAX reuosxadiouy -
payoslonul pue uoreAnOW JISULNUL wSIOMAD) -
0) paje[al A[9ATIBSAU pUB UOJBATIOW uonsneyxa
JISULIXQ PUB UONBATJOWE 0) Paje[al [euonowy -
ApeAnisod a1om (Jnouing Jo SUOISUSWIP JLETI (SIWVIN) eZURBUI] IP BIpIEND)
9109) WISIOIUAD pUB UONSNLYXI [RUOTIOWH -03e3u0 JIoM - 9[BOS UONBAIIOIA OTWAPLIY AIRIIA Sururer], WoIJ SI9P.d ¢ 1ds (1207) ‘Te 12 eso[1
SIomIwrey
synsoy sowoonQ sjuWINISUL 1X31U0D) syuedronreq [e9112109Y sloyiny

pringer

As



Journal of Police and Criminal Psychology

uoneAnow a91A19s o1jqnd Jeuosiod

U0 spuadap SIATIUSDUT [BUISIXS Yons JO
SSOUQAT)ORJJQ A} JNq ‘UOTIUSIUT JOAOUIN)
pue JOIJU0d AJruey-sgom usamiaq diys
-UOTIB[aI Q) UO S)yauaq ULy Jo uon

-OBJST)ES JO 109JJ0 SUTBIOPOW B SEM QI9U], UONUSJUI JOAOUIN],

UOIBATIOW ,S93UTRI) Y}
uo Sururen ay) Jo 2Injeu KI10yepuedl Y} JO
uoNNQIIUOd JANELIOU 9Y) POMOYS SINSIY

douewioyrod pue

10033e aAnIsod Jo s[ea9] yS1y 03 pajeror
QIOM UONBATIOW PIUTWLIIP-J[OS JO S[OA]
Y31y -potrad 3uo[ 9y} J9AO UOTIBATIOW UT
asearour JyII[s & 0) paje[ar sem werdoxd
Sururen oy JULIDIUD JOJ UOTJBATIOW

Aipqesn
S UOTJeWLION] -
Koeoyyq -
UONRATIOIA -
uonoey
-snjes Jururedy, -

QOUBULIOJI ] -
S100JJ€ 9AnESOU

pue 9ANISO{ -
) JOAO Uon

POUTULIONIP-J[AS JO [9A] YSTY A[[eniul uy -eAT)OW Sururel], -

s30ope 2anisod pue ‘y1oddns os1azadns
‘UONBOTUNUITIIOD JO S[OAS] ISAYSIY AU} PIM
PIBIDOSSE QI0M UOTIEATIOW SNOWOUO)NE
JO S[OAQ[ ISaUIIY Y], JUSWITeIUD I0M
JO S[OAQ] 1SAUSIY AU} 03 PaYUI] 1M
UOTIEATIOW SNOWOUOINE JO S[OAJ] 1S9
-y31y oY) PIm so[yoid [euoneArIow Y],

Jjuowedesuy -
S109]Je 9ATIESOU
pue 9ANISO{ -

(€10T '8 39 3y uon
-BATJOW 90TAIQS O1[qnd 9INSLIW 0} SWAI G -
S1youaq 93ULI JO UOTIORJSTIES JOJ AAINS -
(9661 T8 10 paLLy)
UOTUIUT JOAOUIN] QINSEIW 0) SWAY T -
(000T T8 19 UOS[IRD 0ZOT T8 19 NI'Y)
JOIJUO)) AJIUIR)-{I0M 2INSEIW O} SWAI G -
(0861 T8 10

ue[de)) aInssaid yI10m 2INSLIW O} SWAI § -

KoAIns auIfuQ

(000T "Te 1@ YAmey uep) (SMVI)
9[80S SUTAQ-[[OA\ AR PAIR[I-qOf -
(€102) 'Te 30 axmonbo
£q pejepifea pue podo[oAdp QINSBIW AIS
-uoya1dwod ' WOIJ Uaye) So[edsqns Inoj
KQ PasSaSSE 919M SIOINOSAI PUB SPUBID(] -
(S10T 'Te 39 pusen)
J[eOS UOTJBATIOIA] JIOA\ [BUOISUSWIPTNIA -
(€102 ‘T 10 211nanba)
(310ddns 10s1AIadnS pue UOHEIIUNWIWIOD
QINSBAW 0]) SI[[QUUOISSIJOI] SAUIBIU0D)
S9[ 10 S9OINOSY SI[ Ins axreuuonsan() -
(9861 'Te 12 19319qUAsTH)
9reog 110ddng [euOTIEZIUBSIQ) PIATOIO] -
(9007 'Te 10 nearpnen)
(SVYNVd) 9[npaydg§ 109y dANESoN pue
QATIISOJ 2} JO UOISISA UBIPRUR)-[OUDI] -
(9007 'Te 39 1[oJnERYDS)
9[eoS Juawase3uy YIOA YOI -
(s10T
‘Te 30 Qu3eDn)) o[BS UONBATION SIOA
[RUOISUSWIPHINIA Y} JO UOTSIOA YU -

(2z00) e 0 nH

(0T07) sseuoH

(8100) 'Te 1@ 1IID

(L107) 'T& 12 WD

s)nsy

sawodn)

syuawInISuy

Lds
(g-an
neaing [opowr
901104 A1) Sutlteg S90INOSaI
uoneziueS1Q) 9y WOIJ SIOYJO [ -SPUBWIAP qOf
SI19
-oggo dd170d yspom 1ds -
Surureay, pue ysi3ug 608  A3oSeipuy -
Sururen
[euonesoA Surpuaye
Sururer],  s100omo 2o10d 9/ 97 1das
9010
IV Youal] oy}
uoneziuesiQ WoIJ SIAIP[OS 90F [ 1ds
IoMoueIy
IXUOD) syuedronreq [eonaIody [,

sioyIny

pringer

AQs



Journal of Police and Criminal Psychology

Jouuew aanIoddns & ur uoreuLIOJUT

[ons pasn SIopes] uaym AJUO UOTIOR)SHES
qol pajoayye Afeanisod uoneurIoJur UL
-10y10d 3ursn jey) umoys aey sSurpuy
II9Y], 'Pasn ST UOTIBWLIOJUT Yons Yorym o}
opmuSew ay} uey) uonoejsnes qof Iy
0} 2I0W JO)JEW 0} PAUIAAS UOTJRULIOJUT
SouewIofiod pasn SIOPEI] JIAY) YOIyMm

10§ sasodand 9y pasreorad s1omo[[0] MOH

UOT)BATIOW SJUSPN}S PUB JUSW
-UOIIAUS SUTUIE]] 9Y) UdIM]q UOTIORJSTIES

SPoaU O1Skq JO 9]0 SUTIBIPOW © Sem I,

UOTIBOTUNWWOD
aantoddns-Awouoine Jnoy)m sopmnie
pue Sururen uaamidq NUI[ OU Sem AI3Y)

‘uonjeorunwwod aantoddns-Awouoine

Surareoxad uaym aorpnfard 1omor payorp

-o1d Sururen seiq-nue ur unedonreq

[ouuosiad do170d J0TUS

ur (Suraq-[[om) spasu [eorSojoyoAsd orseq
JO UOTORJSTIES 9Y) PUB UOIIBATIOW PIuIW
-1919p-J19s Jo asearour ay) s3o1paid (D))

3uIyorOS QUO-0)-9UO [BIOIABYIG—IANIUTOD)

spaau [eo130[oydAsd d1seq

2211} 2y} Jo sI03edIpUl 0) paduI] A[oanisod
ST JuowageSuy AovOLJe-J[aS pue ‘QduLd
-yrugis qol ‘sejewruues) ur Jsnij 0 poje[ax
A[oAT)B39U ST SSAMSIP [BI130[0YIAS]
*(9ousjedwod pue ‘AWouoIne ‘SSaUpJe[ol
:spasu [eo13ojoyoAsd o1seq 9a1y) ) 0)
Surpuodsar109) £oBOJo-J[as pue ‘@oued
-gruSis qof ‘sejewea) ur JSnij 0} paje[or

A[oATIEZOU SeM UOTIUSIUT JOAOUIN) Y,

UOT)ORISIES SIOA

[euosiad o1seq
Jo uonoejsyes -

PAUTULINAP-JIS -
SJoI[oq [eUOnIeLI] -

-uaur JeAouINng, -

POIC[I-YIOM -

-o3e3uo JIOM -

UONBULIOJUT 90UBUI

-10512d Jo asn oty Suntoddns 10§ SWAT ¢ -
UOIIRULIOJUT QOUBW

-10312d JO 9sn oy} SUI[ONUOD J0J SWAN ¢ -
QSN UOTJEWLIOJUT QOUBW

-10J19d JO JU9)X9 9} AINSLIUW 0) SWA T -

uonoeysnes qol arnseaw 0y WA | -
JUSWIUOIIAUS UTuIe]
oTwIopesE ATEJIW B UTY)IM UOTIRATIOW
90oUANQUI JBY) SIUAAS Suniqryur pue Suney

-1[198] 9zA[eue 0) anbruyod) jusprout [eonL)

s9ouanbasuos jo Ajrred oy woyt | -
(€20T 'Te 19 UIISUIdAN ) 9[BIS SBIg 9oNnpay

01 110ddng Awouoiny 2y JO UOISIOA WAYI-G -

(0T0T 'Te 2 emoyy-1v)

K)ISIOAI(T UT SUT)SOAU] SPIBMO) WSTUOTRIUY -

Sururen seig-nue 1od W T -
(S66T 'Te 19 119[19d) (SIALS) 2edS uon
-eADOJA] }10dS ay) Jo uoIsioA paydepe uy -

(010t
Aduur pue uoisuyor) 9[eos [eIdUAD) Ul

uonoejsnes paoN [ed130[0YdAsq d1seq Y], -

(810 stae( pue Jowng, ;ygd) £10)
-UQAU] SJOI[og QOUBWLIONOJ [BUOTIBII] AT, -
9reog Aopdo 03 ssauurfIpm -
(suonjuoyur 1oA
-ouIn} 2INSEOU 0)) 9[eIS UOTUSIU] JOAIB)) -
(200T Te 19 1915593) (OT)
9[eOS $SAMSI(T [BOISO[OYIASJ IO[SSAY -
(00T preuiag) o[eds uonorjsnes qof -
Q[0S W, ul ISniL -
Koeotgyo
-J19s oy1oads-qol amseauwr 03 SWAI G -
(900T 'T® 10 1JNeY9S) (6
-SHMN) 21eoS JuswaSeSuy JIop 1Yoam() -
(900T uos
-UDPI( pue NLIg) 9[edS S[LIOJA AIeI[IA -

-oo10d UBWIAD) GOT |

-Tog jo Awopeoy
KreyiN [ekoy
24} JO s1eped Ty

JJe1s pue s101jo
so110d 3 62SE

Jorjod Auno) 3N
© JO SI9quIow ()G

$3010 powLIy
ueipeue)) 9y) wWoij
syuedronred 4771

Lds -
K109y}

Surpes-reon) -

Lds

(110ddns
Awouojne)

Lds

1ds -
Suryoeoo

[eI0IARYSq
—oAn1u3od
QU0-01-9U() -

LdsS

9100
[930A pue [ese]y

(2202) T8 30 Aourdog

(£200) Te 30 1e3a]

(1207) T8 10 sauof

(S102) T8 30 AoAT

s)nsy

syuawInISuy

IoMoueIy
[eonaIody [,

sioyIny

pringer

As



Journal of Police and Criminal Psychology

(1000) 'Te 10 1on9[[2d woly pardepe
SUOTIUQIUI JIOM DIMINJ 2INSEIW O} SWAI G -
(swoydwAs TeorsAyd jo uondeorad) (z861)

swoydwAs 1eorsAyd ym 9[BOS S JOYBQAUUIJ JO UOISIOA YOUI] -
payuI] Afoanisod a1om ‘uIny ur ‘yorgm (8661
‘sarssey Arep paareorad yimm pajeroosse swoj} [eqduwre)) (THQ) A103u9AUT SO[SSeH A[re( -
K[oATIETOU SBM UOTIBATIOW PIUTULISIOP -dwiAs [eorsAyd - XOpUT UOTJRUTULIO)IP-F[S -
-JIS I0M PIemo) UOIEATIOW PIUTULIDIOP PAUIULISIOP-JIAS - (€661
-J19S JO S[OAQ] I9YSIY PapI0odal Awouoine so[ssey A[req - 'Te 19 Sre[q) 9[edS UONBATIOIA JIOM STe[q -
1191 jo yroddns s Josiaradns oyerpowrwr uon j10ddns 9oudjedwod 2INseIWw 03 SWAI ¢ - SIQYO (S002)
119U} paA1adIad oym SIOOLJO 1[0  -UdIUI JoAouIng, - jloddns Awouoine dnseow 0} SWAL ¢ - UONeZIUBSI)  991[0d UBIpRUR) 771 1das IoNe[Rd pue sno

(uonuajur JAOWINY)

(¥861) H[2IR[0D WOLJ SWNL €/(JOIYUuod

A[rureg-01-310m) (9661) 'Te 12 JoASWSjaN

wWoIJ SWAL G/(SSANSIQ) (ZOOT) 2eIS ssan
-S1 [BO130[0YIASd S JI[SSIY :sawodN() -

(1038IPOW) UONORBISTIBS

Paau :(OTOT ‘T8 19 0201 UIP UBA ) J[eIS
UOTJRJSTIBS SPAIN OISeq PIR[AI-IOM -

(puewap qol) peo[IaA0 JI1om
:(z861) a21reuuonsanb s A[[1oy jo swa g -

(puewap qof) Kym3iquie djo1 :(8661)
210" pUB BWOY-Z3[BZUOD) AQ SWII g -

(901nosax

[euonezruegio) 10odsar reuosiodiaiur Jo

amm) (1661 e 30 A[[19Y.0) 21yoId
I [euoneziuesiQ Ay} Woij SWl ¢ -

(921n0s21I [EUOT)BZIUESIO)

y10ddns euoneziuedio :(98g]) LInseowr
S,Te 19 10319qUASIH JO UOISIOA W) -

(901n0sax

Jos1A1odns) suoneloadxe pue suoroe
Kyayes s aosiazadns :()00g) 2[edS S Jeyoyz -

(9o1nosar Josiazadns) diysiopes]

[euonjewLIojsueI) (00T T8 12 SSA[IRD))
9reos diysiopea] [BUONBULIOJSURL], [BQO[D) -

(901n0sa1 uorsia1adns) premal pue uorn

-1u309a1 Juagunuod (684 1) J030ads Aq Koa

uonoejsIes  -ING UONJBJSIIRS QO WOIJ A[edSqNS W-4 -
Spoou [eNpIAIPU] - (901n0sax 1ds -

JOIJU0d dnoi3y1om) sonsnf reuosiadiayur :(100¢) [opowr

A[rurey-03-{Iop - snmbjo) £q pado[oaap J[eos W~ - q-an

SUOTIUQIUT JOAOUIN) uon (eo1nosar dnoi3 $90IN0SaI
U0 $92IN0SAI pue spuewap qol Jo $199JJ2 -uojur JoAouINY, - -yIom) A1oges [edr3ojoydAsd weal ((6661) $9010,] POWLTY UBIP -spuewop -
9} QJBIPOW O} PIWAIS UOTIORJSTIES SPIIN] ssansI(] - uospuowpy Aq podo[oAdp 9[eds WAI-/ - uonezIueSIQ  -BUBD) AU} WOIJ 9] /G qof - (£200) ‘Te 19 ULIO]A| mo
IoMoueIy Qmul
S)nsay sowovInQ SjuoWINISU] IXUOD) syuedronreq [eonaIody [, sioyny Sl




Journal of Police and Criminal Psychology

juowo3e3us pue SsauIpIey

U99M)2q PUB [J[eaY] [BIQUS PUB SSOU

-1pIey Ueam)aq dIysuone[al oy} ojerpow

A[rented o) pawaas pajenisod spadu
[eor3ojoyoAsd orseq Jo uonoejsies Ay,

Q1ped aray) woij yroddns

Awouojne pajrwl] paaredrad Koy ‘)senuod

U] "UOTEATIOW PAUTULIDIOP-J[IS PUB JUW

-[IYT0J PSU “9IPED JIAY} WOTJ JUSTUSAJOAUT
JO STOAQ[ Y31y A[oAnie[a1 payiodar syope)

uoneanow Jururer) £q pajerpaw
A[renaed sem 19Jsuen o) uoneAnow uo qol
Uasoyo $,9u0 ur uraq Jo 10010 aAnisod y

yireay pariodar
-J[9S [eIoUaN) -
juowragesuy -

UONBATIOA -
uonoejsIes
Spaau [eo130]

-oyoAsd orseq -
IOTARYRq

QIpED POATAOIR{ -

So)eI UONLINY -

uonismboe
93pamouy] -
Koeoyje-J1os
Sururen-jsoq -
Ioysuen
0} UONJBATIOIA -
Koeotygo
-J[os Sururen-aid -

(6L61 J9MIIH pue 312p[oD)
(Z1-OHD) 2areuuonsan() YI[eoH [eIAUAL) -
(zo61
Te 19 19853 (100 ‘T8 19 199@) (N 9)
9[BIS JIOA B UONORISIRS PIIN dlseq -
(900T 'T® 10 12JeY0S) (6
-SAMN) 2[edS JuawaSesuy JIOA 1Yoan( -
(610 T8 19 2u0}
-req) (DYH) 93Nk 9OUSI[ISIY-SSUIPI] -
(L00T "Te 1 NAITRIA) (9-SINS) 9-918dS
UuonBAOIA 110dS 9} JO UOISIOA PIYIPOIA -
(6861 T8 12 199Q@) (SSNE) S[B2S uonoey
-S1JES PIIN dIsed 9y} JO UOISIOA PIYIPOIA -
(8861 T 19
juow[og) (OSV.L) 2areuuonsang) 1xJuo))
[BI00S E SB IR, JO UOISIOA PIYIPOIA -
swayr oyderSowap Jo 19§ -
Sururen-jsod
POIQISTUIWIPE SEM 53] 93PI[MOUY JWES Y[, -
Koeoryye-jros Sururenard se swayr
qures Y pasn AoeOYJe-J[9s Suluren-1sod -
(9861)
NIWYDS pue 0N woij pajdepe swalr om)
BIA POINSEOW Sem IOJSUBI) 0) UOIIBATIOIN -
:2410uUU01SINb SutuIv.I-150g
PoIONIISUOD SeM 1S9) WII-(O)] B ‘93 pa[mouy
Sururen-oid JueAdaI SSISSE 0) JIOPIO U] -
(#007) 91A0H pue uew
-ION woij paydepe 9IS Wa-9a1y) & Jursn
paInseaw sem AdeOyJo-J[os Sururen-aid -
(9861 NwYdS pue S0N
woij pajdepe) o[edS WAII-¢ B BIA PAINSLIW
Sem ‘UIBd 0] SSOUUIY PUE WSBISNYIUD
S,90Uren) B SB PAUY9p ‘UIed] 0 UONBATIOIN -
(€661) 'Te 10 NN Woly
paydepe swayr oAl SUISN PAINSLAW SEM
J9a1ed juanbasqns pue douewioyrad qofl
aroxdwr pinom Sururen Surmp [[om Surop
JB) POASI[q SAQUIERT) YOIYM 0] JU)XD Y, -
(8661) Surrowig pue pmbjo)
WOIJ USye) SWA)I 921y} JuIsn paInseawt
Sem SUIUTRI) [NJSSIIINS JO AN[BA PIAIIIIY] -
:2410UU01ISIND SUTUIDAI-24J

s)nsy

sawodn)

syuawInISuy

$9210J puR[ UBIUE (2202
uoneziuesiQ -nyiry Jo sIIpos 90g 1ds Te 10 aireAONRqGAY
(OLOY) sdi0)
Surure1], sI00yjQ
QAISIY Ay} JO
Suturel],  sjepe) AUy SN 8TL Lds (0200) e 10 oqeey
Lds -
(200T “0661
‘weyle|
[euuosiad A1ey pue a007)
-I[IW JO SI0}oNISul K100y}
Sururel], Areyipu 30 ggg  Sumos-[eoy - (Z107) '8 19 Yorned
SIomIwrey
1X31U0D) syuedronreq [e9112109Y sloyiny

pringer

As



Journal of Police and Criminal Psychology

SOWO09INO

oANESU POP[AIA SOAIIOW [BUIANUI PUBR
[eIuQWINISUT [}oq SUIP[OY ey} UDS 9ABY
A9y, "porrad 901A19S A10jEpUBWU JIAY)
Surmorroy Arejrjiua oy ur 3uike)s pue uon

901A10S Jo porred

K10jepuewr

110y} SuImof[oy

Areyrprur oty ut
Keys 03 A[oy1] -

uonowoxd

U0 ISOM
Kwopeoy Arejia

-owo1d A[1e9 10J paropIsuod Juraq Jo A31  A[Ie9 I0J PIopIs S9Je)S paju(,, #102)
-11qeqoid ay) pajorpaid uoneAnow JISULNU]  -u0d 3q 03 A[YI'] - Koang Sururexp, woly $Joped Oze‘1 1 1ds ‘Te 10 DISMITUSIZIA
SurAIes-J[os A[urew
QIOM UOTYM ‘STOMSUR SIINIODI QWS Uey) (9661 Teyruqo pue uoSed Aq Kuropeoe 901AI0S
ONSINI[E AIOW ATIM SUOTJBATIOW!  SIITLIOAT uorssojord  pasn juownnsur snojadid e Jo UOISIoA pay 201104 05eqO],
SN ‘yred 1091e0 ® se Surorjod Suisooyd so11od oy 19U -1pour) (OIALLJ) 2areuuonsanb uoneanow pue pepruriy, oy}
10} uonjeanjowr Krewrid oy sem KJmoas qof 0] SUOTJBATIO]A! daurex) 2o1j0d WAYI-()G PIA)STUTIPE-J[OS Sururexy, WoIJ $aauTen ()9 1das (1202) @2e1TeM
(000T uosuiqoy
puE jouuag) 9[edS OULRIA( 29e[dIop -
(L66T 'Te 32 Foxespod) s1otaeyeq drys
-U9ZNIo [eUONEZIUESIO INSLIW 0) WA ¢ -
JUQWOAJOAUT
reuonezueSio amseauw 0} (Z007) Joperd
pue 19[K1, £q pado[oap o[eds swAI-7 [ -
suonuaul JoAouIn) 10j (100 preutog)
aIreuuonsang) UONIIY PUL UOIIUIY -
(6861 'Te 10 duoLIRq) (UTRNS IO
aInseaw 03) ISIPPAYD swoydwAS waI-(Og -
(SL61 weypiO
pue UBWORH) 9[edS UONORJSIES qof -
(0661 19K\ pue UQ[[V) d[edoS
JUSUIUWITIOY) SOUBNUTIUO)) PUE JATIOPY -
(8661 SeISUID) puB QANIUI[
-[IA) 2JBWI[D YIOM INSLAW 0) SW 97 -
(9861
uone[n3al paynuapl pue ‘uorn ‘[e 19 10819quasty) 1oddng [euoneziuesiQ
-e[nga1 pajerSajur ‘uone[nar pajosfonur PAAT1019d JO A9AING AU} JO UOISIAA 1IOYS -
‘UOTIEATIOW JISULIIUI PAI)SOJ JBWI[D uoneAnow (SINTAM) 91BdS BpeuR)) SSOIo
ytom aanisod e pue uondoored jroddng  jo sadA) yuaragjiq UOIBATIOJA] OISULIJU] PUR OISULIXH SIOA -  UONEBZIUBII( SIdquiouwl AIe)I[iu 94 1das (6007) Te e Aejquuai,
199JJ9 JueOYIuSIS ou pey
UOTJEATIOW [BUISIXS PUB ‘QOUINYUI JOAIIP s19Jsuer) oSpajmouny
jueoyrudts APYSI[S B A[UO pey uoIjeATIOW [euIoyut 10§ (£00Z) 'T& 3 BUI[O]N WO} 9[edS -
paroofonuy “swaysAs A1owaw aAnORSURT) wo)sAs K1owaw aAnoRSURI) I0J (8107) Kwre
) Aq parerpaw AT[nJ ySnoyjye ‘sigjsuer; ‘T8 32 s9[Ing-ezoqe)) Aq pajyuasaid oreos - ueadoiny a3rey €
a3pajmouy feuraiul pajoaye Aeanisod s1oysuen) o3pa (010T 'Te 12 Qu3en) wolj SIOIom 93po
UONBANOW PAYNUIPI PUB JISULIUL -[MOUY [RUIAU] (SMVIN) 9[e9S JIOA\ 18 UONBATIOI - uonezIueSIQ  -[mouy AIe)[iu g0g 1ds (1207) ‘Te 12 opred-zies
IoMoueIy
S)nsay sowovInQ SjuoWINISU] IXUOD) syuedronreq [eonaIody [, sioyny

pringer

AQs



Journal of Police and Criminal Psychology

(Lo661
9[BOS SPUBWIAP [BUOOWD J[eA\ P
(L00T) S.'Te 19 UQISP[AD) UBA WOIJ SWIII G - -uep ) K109
107 T8 UuoneIUALIO
3o201g Up UBA ‘SNE-AA) 9[BIS UOTIOR)SI [eon -
-JBS PN dIseq PIIR[AI-IOA\ WOIJ SWII ¢ - (L10T
9reds djay 01 uoreAnOW nnowa(
(0T0Q) S.UeAY pue UTAISUTOAN WOIJ SWAT ¢- pue ypeq)
y10ddns [e100S 2INSEIW [epow
spaau s Jopiaold 01 (S661) T8 10 s19199d Aq pado[aAdp 9eos - $20IN0SAI
) Surkysnes y3noiyy JuowrdFesus yIom (900¢ -SpuBwap
s 1op1A01d o) YIIm PIB[ALIOD UONJBATIOW juowt ‘[e 19 [[9Jneyds) 9[edS Juswasesuy YoM qof -
snowouone uo paseq J1oddns urpraoig -03e3U0 JIOM - IYd2II() SY) JO UOISUSWIP YOS WOIJ WAL [ -  uoneziuesiQ s1a0yjo do10d 11 1ds - (0207) ‘Te 10 uslioz
SIomIwrey
synsoy sowoonQ sjuWINISUL 1X31U0D) syuedronreq [e9112109Y sloyiny

pringer

As



Journal of Police and Criminal Psychology

Funding The authors declare no financial support was received for the
research and/or publication of this article.

Data Availability Data sharing is not applicable to this article as no
datasets were generated or analyzed during the current study.

Code Availability Not applicable.

Declarations

Consent and Ethics Approval This article does not contain any studies
with human participants or animals performed by any of the authors.

Competing Interests The authors declare no competing interests.

References

Ajzen I (2002) Constructing a TPB questionnaire: conceptual and
methodological considerations. Retrieved 15 June, 2010, from
University of Massachusetts Web site. http://people.umass.edu/
aizen/tpb.html

Alivernini F, Manganelli S, Lucidi F, Cavicchiolo E (2023) Under-
standing and supporting the motivation of students from low-
income families. Contemp Educ Psychol 73:102177. https://doi.
org/10.1016/j.cedpsych.2023.102177

Al-Khouja M, Graham L, Weinstein N, Zheng Y (2020) How autonomy
support and ethical value alignment influences attitudes towards
diversity in English police. J Moral Educ 49(3):365-380. https://
doi.org/10.1080/03057240.2019.1697867

Allen NJ, Meyer JP (1990) The measurement and antecedents of affec-
tive, continuance and normative commitment to the organization.
J Occup Psychol 63(1):1-18. https://doi.org/10.1111/j.2044-8325.
1990.tb00506.x

Andersson Arntén A-C, Algafoor NA, Al Nima A, Schiitz E, Archer T,
Garcia D (2016) Police personnel affective profiles: differences
in perceptions of the work climate and motivation. J Police Crim
Psychol 31(1):2—-14. https://doi.org/10.1007/s11896-015-9166-5

Arnold, J. (2014). Psychologie van arbeid en organisatie. Pearson
Education.

Bakker AB, Demerouti E (2017) Job demands-resources theory: taking
stock and looking forward. J Occup Health Psychol 22(3):273—
285. https://doi.org/10.1037/0cp0000056

Bartone PT, Ursano RJ, Wright KM, Ingraham LH (1989) The impact
of a military air disaster on the health of assistance workers: a
prospective study. J Nerv Ment Dis 177(6):317-327. https://doi.
org/10.1097/00005053-198906000-00001

Bartone PT, McDonald K, Stermac J, Escobar M, McNeil J, Stein S
(2019) Development and validation of an improved hardiness
tool: the hardiness resilience gauge. In: International applied
military psychology symposium (IAMPS). http://iamps.org/
papers/2019_BARTONE_paper.pdf

Bartram D, Foster J, Lindley PA, Brown AJ, Nixon S (1993) The learn-
ing climate questionnaire (LCQ). Employment Service and New-
land Park Associates, Oxford

Blais MR, Briere NM, Lachance L, Riddle AS, Vallerand R (1993)
L'inventoire des motivations au travail de Blais [the Blais inven-
tory of work motivation]. Revue Quibicoise de Psychologie
14(3):185-215

Bekesiene S, Kanapeckaité R, Smaliukiené R, Navickien¢ O, Meiduté-
Kavaliauskiené I, Bagdzitiniené D, Vaicaitiené R (2022a)
Moderated mediation in the relationship between self-efficacy
and the effectiveness of military training for reservists. CND-
CGS 2022(1):314-321. https://doi.org/10.47459/cndcgs.2022.39

@ Springer

Bekesiene S, Kanapeckaité R, Smaliukiené R, Navickiené O, Meidute-
Kavaliauskiené I, Vaicaitiené R (2022b) Sustainable reservists’
services: the effect of resilience on the intention to remain in the
active military reserve using a parallel mediating model. Sus-
tainability 14(19):12048. https://doi.org/10.3390/sul141912048

Belmont M, Skinner E, Wellborn J, Connell J (1988) Teacher as social
context: A measure of student perceptions of teacher provision
of involvement, structure, and autonomy support. University of
Rochester, Rochester, NY

Bennett RJ, Robinson SL (2000) Development of a measure of work-
place deviance. J Appl Psychol 85(3):349-360. https://doi.org/
10.1037/0021-9010.85.3.349

Bernard J (2001) Les facteurs explicatifs de la retention du personnel
d’officiers au sein du Commandement Ae’rien des Forces Cana-
diennes. Defence Research and Development Canada, Ottawa

Bernard J (2004) Les facteurs explicatifs de la rétention du personnel
d’officiers au sein du Commandement aérien des Forces cana-
diennes. (Unpublished master’s thesis). Université du Québec
a” Hull, Hull, QC

Biggam FH, Power KG, Macdonald RR, Carcary WB, Moodie E
(1997) Self-perceived occupational stress and distress in a Scot-
tish police force. Work Stress 11(2):118-133. https://doi.org/10.
1080/02678379708256829

Bosdotter, S., Wellborg, T., & Sandstrom, J. (2022). Why fighter pilots
are leaving the Swedish Armed Forces — and how to retain them.
Scand J Milit Stud 5(1):364-378. https://doi.org/10.31374/sjms.
135

Britt TW, Dickinson JM (2006) Morale during military operations: a
positive psychology approach. In: Britt TW, Castro CA, Adler
AB (eds) Military life: the psychology of serving in peace and
combat: military performance. Praeger Security International,
pp 157-184

Buch R, Sifvenbom R, Boe O (2015) The relationships between
academic self-efficacy, intrinsic motivation, and perceived
competence. J Mil Stud 6(1):1-17. https://doi.org/10.1515/
jms-2016-0195

Cabeza-Pullés D, Gutiérrez-Gutiérrez LJ, Llorens-Montes FJ (2018)
Drivers for performance in innovative research groups: the
mediating role of transactive memory system. BRQ Bus Res Q
21(3):180-194. https://doi.org/10.1016/j.brq.2018.03.002

Caforio G (2018) Military officer education. In: Caforio G, Nuciari
M (eds) Handbook of the sociology of the military. Handbooks
of sociology and social research. Springer, Cham, pp 273-300.
https://doi.org/10.1007/978-3-319-71602-2_14

Caforio G, Nuciari M (1994) The officer profession: ideal-type. Curr
Sociol 42(3):33-56. https://doi.org/10.1177/001139294042003
005

Campbell TL (1998) Understanding the association between self-con-
cept, daily hassles, and depressive and anxiety symptoms among
adolescents (doctoral dissertation, University of Ottawa, 1997).
Dissertation Abstracts International: Section B: The Sciences
and Engineering 59:1389

Caplan RD, Cobb S, French JP, Harrison RV, Pinneau SR (1980) Job
demands and worker health: main effects and occupational dif-
ferences. University of Michigan

Carless SA, Wearing AJ, Mann L (2000) A short measure of transforma-
tional leadership. J Bus Psychol 14(3):389-405. https://doi.org/10.
1023/A:1022991115523

Carlson DS, Kacmar KM, Williams LJ (2000) Construction and initial
validation of a multidimensional measure of work-family con-
flict. J Vocat Behav 2(56):249-276. https://doi.org/10.1006/jvbe.
1999.1713

Cerasoli CP, Nicklin JM, Ford MT (2014) Intrinsic motivation and
extrinsic incentives jointly predict performance: a 40-year meta-
analysis. Psychol Bull 140(4):980-1008. https://doi.org/10.1037/
a0035661


http://people.umass.edu/aizen/tpb.html
http://people.umass.edu/aizen/tpb.html
https://doi.org/10.1016/j.cedpsych.2023.102177
https://doi.org/10.1016/j.cedpsych.2023.102177
https://doi.org/10.1080/03057240.2019.1697867
https://doi.org/10.1080/03057240.2019.1697867
https://doi.org/10.1111/j.2044-8325.1990.tb00506.x
https://doi.org/10.1111/j.2044-8325.1990.tb00506.x
https://doi.org/10.1007/s11896-015-9166-5
https://doi.org/10.1037/ocp0000056
https://doi.org/10.1097/00005053-198906000-00001
https://doi.org/10.1097/00005053-198906000-00001
http://iamps.org/papers/2019_BARTONE_paper.pdf
http://iamps.org/papers/2019_BARTONE_paper.pdf
https://doi.org/10.47459/cndcgs.2022.39
https://doi.org/10.3390/su141912048
https://doi.org/10.1037/0021-9010.85.3.349
https://doi.org/10.1037/0021-9010.85.3.349
https://doi.org/10.1080/02678379708256829
https://doi.org/10.1080/02678379708256829
https://doi.org/10.31374/sjms.135
https://doi.org/10.31374/sjms.135
https://doi.org/10.1515/jms-2016-0195
https://doi.org/10.1515/jms-2016-0195
https://doi.org/10.1016/j.brq.2018.03.002
https://doi.org/10.1007/978-3-319-71602-2_14
https://doi.org/10.1177/001139294042003005
https://doi.org/10.1177/001139294042003005
https://doi.org/10.1023/A:1022991115523
https://doi.org/10.1023/A:1022991115523
https://doi.org/10.1006/jvbe.1999.1713
https://doi.org/10.1006/jvbe.1999.1713
https://doi.org/10.1037/a0035661
https://doi.org/10.1037/a0035661

Journal of Police and Criminal Psychology

Chambel MJ, Castanheira F, Oliveira-Cruz F, Lopes S (2015) Work
context support and Portuguese Soldiers’ well-being: the mediat-
ing role of autonomous motivation. Mil Psychol 27(5):297-310.
https://doi.org/10.1037/mil0000087

Chan DK-C, Hagger MS (2012) Autonomous forms of motiva-
tion underpinning injury prevention and rehabilitation
among police officers: an application of the trans-contextual
model. Motiv Emot 36(3):349-364. https://doi.org/10.1007/
s11031-011-9247-4

Chan DK, Lonsdale C, Ho PY, Yung PSH, Chan KM (2009) Patient
motivation and adherence to post-surgery rehabilitation exercise
recommendations: the influence of physiotherapists’ autonomy
supportive behaviors. Arch Phys Med Rehabil 90(12):1977—
1982. https://doi.org/10.1016/j.apmr.2009.05.024

Claes R, Beheydt C, Lemmens B (2005) Unidimensionality of abbre-
viated proactive personality scales across cultures. Appl Psy-
chol 54(4):476-489. https://doi.org/10.1111/j.1464-0597.2005.
00221.x

Colarelli SM (1984) Methods of communication and mediating pro-
cesses in realistic job previews. J Appl Psychol 69(4):633-642.
https://doi.org/10.1037/0021-9010.69.4.633

Colquitt JA (2001) On the dimensionality of organizational justice: a
construct validation of a measure. J Appl Psychol 86(3):386—400.
https://doi.org/10.1037/0021-9010.86.3.386

Colquitt JA, Simmering MJ (1998) Conscientiousness, goal orientation,
and motivation to learn during the learning process: a longitu-
dinal study. J Appl Psychol 83(4):654—-665. https://doi.org/10.
1037/0021-9010.83.4.654

Cropley DH, Sproles N, Cook SC (2005) Towards a science of com-
mand and control (C2). In D. S. Alberts (Ed.), Proceedings of the
tenth International Command & Control Research & Technology
Symposium (Paper 33). Washington, DC.

Dahlman CJ (2007) The cost of a military person-year: a method for
computing savings from force reductions. RAND Corporation.

DeCharms R (1968) Personal causation: the internal affective determi-
nants of behavior. Academic Press

Deci EL (1972) The effects of contingent and noncontingent rewards
and controls on intrinsic motivation. Organ Behav Hum Perform
8:217-229. https://doi.org/10.1016/0030-5073(72)90047-5

Deci EL, Ryan RM (1985) Intrinsic motivation and self-determination
in human behavior. Plenum Press

Deci EL, Ryan RM (2000) Psychological inquiry the “what” and
“why” of goal pursuits: human needs and the self-determination
of behavior. Psychol Inq 11(4):227-268. https://doi.org/10.1207/
S15327965PLI1104_01

Deci EL, Moler AC (2005) The concept of competence: a starting
place for understanding intrinsic motivation and self-determined
extrinsic motivation. In: Elliot AJ, Dweck CS (eds) Handbook
of competence and motivation. Guilford Publications, pp 579—
597. https://psycnet.apa.org/record/2005-08058-03 1

Deci EL, Ryan RM (2014) Autonomy and need satisfaction in close
relationships: relationships motivation theory. In: Weinstein N
(ed) Human motivation and interpersonal relationships: theory,
research, and applications. Springer, pp 53-73. https://doi.org/
10.1007/978-94-017-8542-6_3

Deci EL, Connell JP, Ryan RM (1989) Self-determination in a work
organization. J Appl Psychol 74(4):580-590. https://doi.org/10.
1037/0021-9010.74.4.580

Deci EL, Olafsen AH, Ryan RM (2017) Self-determination theory in
work organizations: the state of a science. Annu Rev Organ Psych
Organ Behav 4(1):19-43. https://doi.org/10.1146/annurev-orgps
ych-032516-113108

Deci EL, Ryan RM, Gagné M, Leone DR, Usunov J, Kornazheva BP
(2001) Need satisfaction, motivation, and wellbeing in the work
organizations of a former Eastern Bloc country: a cross-cultural

study of selfdetermination. Personal Soc Psychol Bull 27(8):930—
942. https://doi.org/10.1177/0146167201278002

Delahaij R, Theunissen NCM, Six C (2014) The influence of autonomy
support on self-regulatory processes and attrition in the Royal
Dutch Navy. Learn Individ Differ 30:177-181. https://doi.org/
10.1016/;.1indif.2013.11.003

Doshi N, McGregor L (2015) Primed to perform: how to build the
highest performing cultures through the science of total motiva-
tion. Harper Collins.

Duckworth AL, Quinn PD (2009) Development and validation of the
short Grit scale (GRIT-S). J Pers Assess 91(2):166—174. https://
doi.org/10.1080/00223890802634290

Edmondson A (1999) Psychological safety and learning behavior in
work teams. Adm Sci Q 44(2):350-383. https://doi.org/10.2307/
2666999

Eisenberger R, Huntington R, Hutchison S, Sowa D (1986) Perceived
organizational support. J Appl Psychol 71(3):500. https://doi.org/
10.1037/0021-9010.71.3.500

Fazel I, Ahmadi A (2011) On the relationship between writing profi-
ciency and instrumental/integrative motivation among Iranian
IELTS candidates. Theory Pract Lang Stud 1(7):747-757. https://
doi.org/10.4304/tpls.1.7.747-757

Fernandez K (2008) Motivation as a mediating variable between
parental support and anxiety. Philipp J Psychol 41(1):24-42

Filosa L, Cepale G, Perinelli E, Cinque L, Coscarelli A, Alessandri
G (2021) The Military Academic Motivation Scale (MAMS).
Eur J Psychol Assess 37(3):193-207. https://doi.org/10.1027/
1015-5759/2000593

Fried Y, Tiegs RB, Naughton TJ, Ashforth BE (1996) Managers’
reactions to a corporate acquisition: a test of an integrative
model. J Organ Behav 17(5):401-427. https://doi.org/10.
1002/(SICI)1099-1379(199609)17:5<401::AID-JOB774>3.
0.CO;2-R

Friedman M (2003) Autonomy, gender, politics. Oxford University
Press

Gagné M, Deci EL (2005) Self-determination theory and work moti-
vation. J Organ Behav 26(4):331-362. https://doi.org/10.1002/
job.322

Gagné M, Forest J, Gilbert MH, Aubé C, Morin E, Malorni A (2010)
The motivation at work scale: validation evidence in two lan-
guages. Educ Psychol Meas 70(4):628-646. https://doi.org/10.
1177/0013164409355698

Gagné M, Forest J, Vansteenkiste M, Crevier-Braud L, Van den
Broeck A, Aspeli AK et al (2015) The multidimensional work
motivation scale: validation evidence in seven languages and
nine countries. Eur J] Work Org Psychol 24(2):178-196. https://
doi.org/10.1080/1359432X.2013.877892

Gagné M, Deci EL, Ryan RM (2018) Self-determination theory
applied to work motivation and organizational behavior. In:
Ones DS, Anderson N, Viswesvaran C, Sinangil HK (eds), The
SAGE handbook of industrial, work & organizational psychol-
ogy: organizational psychology (2nd ed.). Sage Reference, pp
97-121.

Garcia D, Ryberg F, Arnten A-CA, Archer T, Nima AA (2017)
Autonomy and responsibility as a dual construct: Swedish
police personnel’s stress, energy and motivation. Int J Police
Sci Manag 19(3):195-204. https://doi.org/10.1177/14613
55717714002

Gaudreau P, Sanchez X, Blondin J-P (2006) Positive and negative
affective states in a performance-related setting: testing the fac-
torial structure of the PANAS across two samples of French-
Canadian participants. Eur J Psychol Assess 22(4):240-249.
https://doi.org/10.1027/1015-5759.22.4.240

Gerhart B, Fang M (2015) Pay, intrinsic motivation, extrinsic
motivation, performance, and creativity in the workplace:
revisiting long-held beliefs. Annu Rev Organ Psych Organ

@ Springer


https://doi.org/10.1037/mil0000087
https://doi.org/10.1007/s11031-011-9247-4
https://doi.org/10.1007/s11031-011-9247-4
https://doi.org/10.1016/j.apmr.2009.05.024
https://doi.org/10.1111/j.1464-0597.2005.00221.x
https://doi.org/10.1111/j.1464-0597.2005.00221.x
https://doi.org/10.1037/0021-9010.69.4.633
https://doi.org/10.1037/0021-9010.86.3.386
https://doi.org/10.1037/0021-9010.83.4.654
https://doi.org/10.1037/0021-9010.83.4.654
https://doi.org/10.1016/0030-5073(72)90047-5
https://doi.org/10.1207/S15327965PLI1104_01
https://doi.org/10.1207/S15327965PLI1104_01
https://psycnet.apa.org/record/2005-08058-031
https://doi.org/10.1007/978-94-017-8542-6_3
https://doi.org/10.1007/978-94-017-8542-6_3
https://doi.org/10.1037/0021-9010.74.4.580
https://doi.org/10.1037/0021-9010.74.4.580
https://doi.org/10.1146/annurev-orgpsych-032516-113108
https://doi.org/10.1146/annurev-orgpsych-032516-113108
https://doi.org/10.1177/0146167201278002
https://doi.org/10.1016/j.lindif.2013.11.003
https://doi.org/10.1016/j.lindif.2013.11.003
https://doi.org/10.1080/00223890802634290
https://doi.org/10.1080/00223890802634290
https://doi.org/10.2307/2666999
https://doi.org/10.2307/2666999
https://doi.org/10.1037/0021-9010.71.3.500
https://doi.org/10.1037/0021-9010.71.3.500
https://doi.org/10.4304/tpls.1.7.747-757
https://doi.org/10.4304/tpls.1.7.747-757
https://doi.org/10.1027/1015-5759/a000593
https://doi.org/10.1027/1015-5759/a000593
https://doi.org/10.1002/(SICI)1099-1379(199609)17:5<401::AID-JOB774>3.0.CO;2-R
https://doi.org/10.1002/(SICI)1099-1379(199609)17:5<401::AID-JOB774>3.0.CO;2-R
https://doi.org/10.1002/(SICI)1099-1379(199609)17:5<401::AID-JOB774>3.0.CO;2-R
https://doi.org/10.1002/job.322
https://doi.org/10.1002/job.322
https://doi.org/10.1177/0013164409355698
https://doi.org/10.1177/0013164409355698
https://doi.org/10.1080/1359432X.2013.877892
https://doi.org/10.1080/1359432X.2013.877892
https://doi.org/10.1177/1461355717714002
https://doi.org/10.1177/1461355717714002
https://doi.org/10.1027/1015-5759.22.4.240

Journal of Police and Criminal Psychology

Behav 2(1):489-521. https://doi.org/10.1146/annurev-orgps
ych-032414-111418

Gillet N, Becker C, Lafreniere M-A, Huart I, Fouquereau E (2017)
Organizational support, job resources, soldiers’ motivational
profiles, work engagement, and affect. Mil Psychol 29(5):418-
433. https://doi.org/10.1037/mil0000179

Gillet N, Huart I, Colombat P, Fouquereau E (2013) Perceived organ-
izational support, motivation, and engagement among police
officers. Prof Psychol Res Pract 44(1):46-55. https://doi.org/
10.1037/a0030066

Gillet N, Morin AJS, Huart I, Odry D, Chevalier S, Coillot H,
Fouquereau E (2018) Self-determination trajectories during
police officers’ vocational training program: a growth mixture
analysis. J Vocat Behav 109:27-43. https://doi.org/10.1016/].
jvb.2018.09.005

Goldberg DP, Hillier VF (1979) A scaled version of the general
health questionnaire. Psychol Med 9(1):139-145. https://doi.
org/10.1017/S0033291700021644

Gonzalez-Roma V, Lloret S (1998) Construct validity of Rizzo
et al.’s (1970) role conflict and ambiguity scales: a multisam-
ple study. Appl Psychol 47(4):535-545

Grolnick WS, Levitt MR, Caruso AJ, Lerner RE (2021) Effectiveness
of a brief preventive parenting intervention based in self-deter-
mination theory. J Child Fam Stud 30:905-920. https://doi.org/
10.1007/s10826-021-01908-4

Guay F, Vallerand RJ, Blanchard C (2000) On the assessment of situ-
ational intrinsic and extrinsic motivation: the situational motiva-
tion scale (SIMS). Motiv Emot 24(3):175-213. https://doi.org/
10.1023/A:1005614228250

Guay F, Mageau GA, Vallerand RJ (2003) On the hierarchical structure
of self-determined motivation: a test of top-down, bottom-up,
reciprocal, and horizontal effects. Personal Soc Psychol Bull
29(8):992-1004. https://doi.org/10.1177/0146167203253297

Hackman JR, Oldham GR (1975) Development of the job diagnostic
survey. J Appl Psychol 60(2):159-170. https://doi.org/10.1037/
h0076546

Hardre PL, Reeve J (2003) A motivational model of rural students'
intentions to persist in, versus drop out of, high school. J Educ
Psychol 95(2):347. https://doi.org/10.1037/0022-0663.95.2.347

Hardré P, Crowson HM, Debacker T, White D (2007) Predicting the
academic motivation of rural high school students. J] Exp Educ
75(4):247-269

Harris CJ, White I (1987) Advances in command, control & commu-
nication systems. IEE Computing Series 11. Peter Peregrinus

Hauser L (2014) Work motivation in organizational behavior. Econ
Manag Financ Mark 9(4):239-246

Honess R (2020) Mandatory police training: the epitome of dissatisfac-
tion and demotivation? Policing 14(1):191-201. https://doi.org/
10.1093/police/paz076

Houghton RJ, Baber C, McMaster R, Stanton NA, Salmon P, Stewart
R, Walker G (2006) Command and control in emergency ser-
vices operations: a social network analysis. Ergonomics 49(12—
13):1204-1225. https://doi.org/10.1080/00140130600619528

Hu W, Huang IY-F, Yang W (2022) Love or bread? Public service
motivation and fringe benefits in the retention of police forces in
Beijing City. Rev Public Pers Adm 42(4):595-613. https://doi.
org/10.1177/0734371X211008976

Ivey GW, Blanc J-RS, Mantler J (2015) An assessment of the overlap
between morale and work engagement in a nonoperational mili-
tary sample. J Occup Health Psychol 20(3):338-347. https://doi.
org/10.1037/a0038559

Jaakkola T, Liukkonen J (2006) Changes in students’ self-determined
motivation and goal orientation as a result of motivational cli-
mate intervention within high school physical education classes.
Int J Sport Exerc Psychol 4(3):302-324. https://doi.org/10.1080/
1612197X.2006.9671800

@ Springer

Johansen RB, Laberg JC, Martinussen M (2014) Military identity as
predictor of perceived military competence and skills. Armed
Forces Soc 40(3):521-543. https://doi.org/10.1177/0095327X13
478405

Johnston MM, Finney SJ (2010) Measuring basic needs satisfaction:
evaluating previous research and conducting new psychomet-
ric evaluations of the basic needs satisfaction in general scale.
Contemp Educ Psychol 35(4):280-296. https://doi.org/10.1016/j.
cedpsych.2010.04.003

Jones JK, Turner MJ, Barker JB (2021) The effects of a cognitive—
behavioral stress intervention on the motivation and psycho-
logical well-being of senior U.K. police personnel. Int J Stress
Manag 28(1):46—60. https://doi.org/10.1037/str0000218

Kasser T, Davey J, Ryan RM (1992) Motivation and employee supervi-
sor discrepancies in a psychiatric vocational rehabilitation set-
ting. Rehabil Psychol 37(3):175-188. https://doi.org/10.1037/
h0079104

Keleher B, Oakman JM, Capobianco K, Mittelstaedt WH (2019) Basic
psychological needs satisfaction, working alliance, and early
termination in psychotherapy. Couns Psychol Q 32(1):64-80.
https://doi.org/10.1080/09515070.2017.1367271

Kessler RC, Andrews G, Colpe LJ, Hiripi E, Mroczek DK, Normand
SL et al (2002) Short screening scales to monitor population
prevalence and trends in non-specific psychological distress. Psy-
chol Med 32(6):959-976. https://doi.org/10.1017/S003329170
2006074

King WR (2005) Toward a better understanding of the hierarchical
nature of police organizations: conception and measurement. J
Crim Just 33(1):97-109. https://doi.org/10.1016/j.jcrimjus.2004.
10.004

Kirke C (2009) Group cohesion, culture, and practice. Armed Forces
Soc 35(4):745-753. https://doi.org/10.1177/0095327X09332144

Kjellberg A, Iwanowski S (1989) Stress/energiformulir: Utveckling av
en metod for skattning av sinnesstdmning i arbetet [Stress/energy
questionnaire: Development of a method for estimating mood at
the workplace]. National institute of occupational health, Solna

Kuvaas B (2009) A test of hypotheses derived from self-determination
theory among public sector employees. Empl Relat 31(1):39-56.
https://doi.org/10.1108/01425450910916814

Legate N, Weinstein N, Graham L, Plater M (2023) Anti-bias train-
ing and perceived force climate: links with prejudiced attitudes
in United Kingdom policing. ] Commun Appl Soc Psychol
33(4):929-939. https://doi.org/10.1002/casp.2682

Lepinoy A, Lo Bue S, Vanderlinde R (2022) Basic needs satisfaction
in a military learning environment: an exploratory study. Mil
Psychol 34(1):98-109. https://doi.org/10.1080/08995605.2021.
1973793

Lequeurre J, Gillet N, Ragot C, Fouquereau E (2013) Validation of
a French questionnaire to measure job demands and resources.
RevInt Psychol Soc 26(4):93-124

Liu J, Lambert EG, Kelley T, Zhang J, Jiang S (2020) Exploring the
association between work—family conflict and job involvement.
Int J Offender Ther Comp Criminol 64(8):791-817. https://doi.
org/10.1177/0306624X19896463

Locke EA, Latham GP (1990) A theory of goal setting & task perfor-
mance. Prentice-Hall, Inc

Locke EA, Latham GP (2002) Building a practically useful theory of
goal setting and task motivation: a 35-year odyssey. Am Psychol
57(9):705-717

Lonsdale C, Hodge K, Rose EA (2008) The behavioral regulation in
sport questionnaire (BRSQ): instrument development and initial
validity evidence. J Sport Exerc Psychol 30(3):323-355. https://
doi.org/10.1123/jsep.30.3.323

Mackey J, Sisodia R (2014) Conscious capitalism. Harvard Bus. Rev.
Press


https://doi.org/10.1146/annurev-orgpsych-032414-111418
https://doi.org/10.1146/annurev-orgpsych-032414-111418
https://doi.org/10.1037/mil0000179
https://doi.org/10.1037/a0030066
https://doi.org/10.1037/a0030066
https://doi.org/10.1016/j.jvb.2018.09.005
https://doi.org/10.1016/j.jvb.2018.09.005
https://doi.org/10.1017/S0033291700021644
https://doi.org/10.1017/S0033291700021644
https://doi.org/10.1007/s10826-021-01908-4
https://doi.org/10.1007/s10826-021-01908-4
https://doi.org/10.1023/A:1005614228250
https://doi.org/10.1023/A:1005614228250
https://doi.org/10.1177/0146167203253297
https://doi.org/10.1037/h0076546
https://doi.org/10.1037/h0076546
https://doi.org/10.1037/0022-0663.95.2.347
https://doi.org/10.1093/police/paz076
https://doi.org/10.1093/police/paz076
https://doi.org/10.1080/00140130600619528
https://doi.org/10.1177/0734371X211008976
https://doi.org/10.1177/0734371X211008976
https://doi.org/10.1037/a0038559
https://doi.org/10.1037/a0038559
https://doi.org/10.1080/1612197X.2006.9671800
https://doi.org/10.1080/1612197X.2006.9671800
https://doi.org/10.1177/0095327X13478405
https://doi.org/10.1177/0095327X13478405
https://doi.org/10.1016/j.cedpsych.2010.04.003
https://doi.org/10.1016/j.cedpsych.2010.04.003
https://doi.org/10.1037/str0000218
https://doi.org/10.1037/h0079104
https://doi.org/10.1037/h0079104
https://doi.org/10.1080/09515070.2017.1367271
https://doi.org/10.1017/S0033291702006074
https://doi.org/10.1017/S0033291702006074
https://doi.org/10.1016/j.jcrimjus.2004.10.004
https://doi.org/10.1016/j.jcrimjus.2004.10.004
https://doi.org/10.1177/0095327X09332144
https://doi.org/10.1108/01425450910916814
https://doi.org/10.1002/casp.2682
https://doi.org/10.1080/08995605.2021.1973793
https://doi.org/10.1080/08995605.2021.1973793
https://doi.org/10.1177/0306624X19896463
https://doi.org/10.1177/0306624X19896463
https://doi.org/10.1123/jsep.30.3.323
https://doi.org/10.1123/jsep.30.3.323

Journal of Police and Criminal Psychology

Mallett C, Kawabata M, Newcombe P, Otero-Forero A, Jackson S
(2007) Sport motivation scale-6 (SMS-6): a revised six-factor
sport motivation scale. Psychol Sport Exerc 8(5):600-614.
https://doi.org/10.1016/j.psychsport.2006.12.005

Mallia L, Lucidi F, Zelli A, Chirico A, Hagger MS (2019) Predicting
moral attitudes and antisocial behavior in young team sport ath-
letes: a self-determination theory perspective. J Appl Soc Psy-
chol 49(4):249-263. https://doi.org/10.1111/jasp.12581

Masal D, Vogel R (2016) Leadership, use of performance information,
and job satisfaction: evidence from police services. Int Public
Manag J 19(2):208-234. https://doi.org/10.1080/10967494.2016.
1143422

Maslach C, Jackson SE, Leiter MP (1997) Maslach burnout inventory.
Scarecrow Education

Mathieu JE, Martineau JW, Tannenbaum SI (1993) Individual and situ-
ational influences on the development of self-efficacy: implica-
tions for training effectiveness. Pers Psychol 46(1):125-147.
https://doi.org/10.1111/j.1744-6570.1993.tb00870.x

Mattingsdal J, Aandal J, Johnsen BH, Espevik R (2023) From peace-
time to war: a path analysis of the factors that predict perfor-
mance among police and military commanders in collaborative
crisis response. Front Psychol 14:1238760. https://doi.org/10.
3389/fpsyg.2023.1238760

Meyer JP (2014) Employee commitment, motivation, and engagement:
exploring the links. In: Gagné M (ed) The Oxford handbook
of work engagement, motivation, and self-determination theory.
Oxford University Press, pp 33—49

Moher D, Liberati A, Tetzlaff J, Altman DG (2009) Preferred reporting
items for systematic reviews and meta-analyses: the PRISMA
statement. PLoS Med 6(7):e1000097. https://doi.org/10.1371/
journal.pmed.1000097

Molina LM, Lloréns-Montes J, Ruiz-Moreno A (2007) Relationship
between quality management practices and knowledge transfer. J
Oper Manag 25(3):682-701. https://doi.org/10.1016/j.jom.2006.
04.007

Morin AJS, Gillet N, Blais A-R, Comeau C, Houle SA (2023) A mul-
tilevel perspective on the role of job demands, job resources,
and need satisfaction for employees’ outcomes. J Vocat Behav
141:103846. https://doi.org/10.1016/j.jvb.2023.103846

Netemeyer RG, Boles JS, McMurrian R (1996) Development and vali-
dation of work—family conflict and family—work conflict scales. J
Appl Psychol 81(4):400-410. https://doi.org/10.1037/0021-9010.
81.4.400

Neumeister K, Finch H (2006) Perfectionism in high-ability students:
relational precursors and influences on achievement motivation.
Gift Child Q 50(3):238-251. https://doi.org/10.1177/00169
8620605000304

Noe RA, Schmitt N (1986) The influence of trainee attitudes on train-
ing effectiveness: test of a model. Pers Psychol 39(3):497-523.
https://doi.org/10.1111/j.1744-6570.1986.tb00950.x

Norman P, Hoyle S (2004) Theory of planned behavior and breast
examination: distinguishing the perceived control and self-
efficacy. J Appl Soc Psychol 34(4):694—708. https://doi.org/10.
1111/j.1559-1816.2004.tb02565.x

Olafsen AH, Niemiec CP, Halvari H, Deci EL, Williams GC (2017) On
the dark side of work: a longitudinal analysis using self-determi-
nation theory. Eur J Work Organ Psy 26(2):275-285. https://doi.
org/10.1080/1359432X.2016.1257611

Osei-Frimpong K (2017) Patient participatory behaviours in healthcare
service delivery: self-determination theory (SDT) perspective.
J Serv Theory Pract 27(2):453-474. https://doi.org/10.1108/
JSTP-02-2016-0038

O’Reilly C, Chatman J, Caldwell D (1991) People and organizational
culture: a profile comparison approach to assessing person-
organization fit. Acad Manag J 34(3):487-516. https://doi.org/
10.2307/256404

Otis N, Pelletier LG (2005) A motivational model of daily hassles,
physical symptoms, and future work intentions among police
officers1. J Appl Soc Psychol 35(10):2193-2214. https://doi.org/
10.1111/5.1559-1816.2005.tb02215.x

Ouzzani M, Hammady H, Fedorowicz Z, Elmagarmid A (2016)
Rayyan—a web and mobile app for systematic reviews. Syst Rev
5(1):210. https://doi.org/10.1186/s13643-016-0384-4

Pagon M, Lobnikar B (1996) Reasons for joining and beliefs about
police among Slovenian female police rookies. In: Policing in
central and Eastern Europe: comparing firsthand knowledge with
experience from the west. College of Police and Security Stud-
ies, Slovenia

Patrick J, Smy V, Tombs M, Shelton K (2012) Being in one’s chosen
job determines pre-training attitudes and training outcomes. J
Occup Organ Psychol 85(2):245-257. https://doi.org/10.1111/j.
2044-8325.2011.02027.x

Peeters MC, Buunk BP, Schaufeli WB (1995) Social interactions and
feelings of inferiority. J Appl Soc Psychol 25(12):1073-1089.
https://doi.org/10.1111/j.1559-1816.1995.tb00618.x

Pelletier LG, Tuson KM, Fortier MS, Vallerand RJ, Briere NM, Blais
MR (1995) Toward a new measure of intrinsic motivation, extrin-
sic motivation, and a motivation in sports: the sport motivation
scale (SMS). J Sport Exerc Psychol 17(1):35-53. https://doi.org/
10.1123/jsep.17.1.35

Pelletier LG, Fortier MS, Vallerand RJ et al (2001) Associations among
perceived autonomy support, forms of self-regulation, and persis-
tence: a prospective study. Motiv Emot 25(4):279-306. https://
doi.org/10.1023/A:1014805132406

Pennebaker JW (1982) The psychology of physical symptoms.
Springer-Verlag, New York, NY

Pinder CC (2008) Work motivation in organizational behavior, 2nd ed.
Psychology Press

Podsakoff PM, Ahearne M, MacKenzie SB (1997) Organizational
citizenship behavior and the quantity and quality of work group
performance. J Appl Psychol 82(2):262-270. https://doi.org/10.
1037/0021-9010.82.2.262

Preenen PT, Oeij PR, Dhondt S, Kraan KO, Jansen E (2016) Why job
autonomy matters for young companies’ performance: company
maturity as a moderator between job autonomy and company
performance. World Rev Entrep Manag Sustain Dev 12(1):74—
100. https://doi.org/10.1504/WREMSD.2016.073425

Pussegoda K, Turner L, Garritty C, Mayhew A, Skidmore B, Stevens
A, Boutron I, Sarkis-Onofre R, Bjerre LM, Hrébjartsson A,
Altman DG, Moher D (2017) Systematic review adherence to
methodological or reporting quality. Syst Rev 6(1):131. https://
doi.org/10.1186/s13643-017-0527-2

Raabe J, Zakrajsek RA, Orme JG, Readdy T, Crain JA (2020) Perceived
cadre behavior, basic psychological need satisfaction, and moti-
vation of US Army ROTC cadets: a self-determination theory
perspective. Mil Psychol 32(5):398-409. https://doi.org/10.1080/
08995605.2020.1781028

Reilly M (1982) Working wives and consumption. J] Consum Res
8(4):407—418. https://doi.org/10.1086/208881

Reiter D, Wagstaff WA (2018) Leadership and military effectiveness.
Foreign Policy Anal 14(4):490-511. https://doi.org/10.1093/fpa/
orx003

Rigby CS, Ryan RM (2018) Self-determination theory in human
resource development: new directions and practical considera-
tions. Adv Dev Hum Resour 20(2):133-147. https://doi.org/10.
1177/1523422318756954

Ryan RM (1993) Agency and organization: intrinsic motivation, auton-
omy, and the self in psychological development. In: Jacobs J (ed)
Nebraska symposium on motivation: developmental perspectives
on motivation. University of Nebraska Press, vol 40, pp 1-56

@ Springer


https://doi.org/10.1016/j.psychsport.2006.12.005
https://doi.org/10.1111/jasp.12581
https://doi.org/10.1080/10967494.2016.1143422
https://doi.org/10.1080/10967494.2016.1143422
https://doi.org/10.1111/j.1744-6570.1993.tb00870.x
https://doi.org/10.3389/fpsyg.2023.1238760
https://doi.org/10.3389/fpsyg.2023.1238760
https://doi.org/10.1371/journal.pmed.1000097
https://doi.org/10.1371/journal.pmed.1000097
https://doi.org/10.1016/j.jom.2006.04.007
https://doi.org/10.1016/j.jom.2006.04.007
https://doi.org/10.1016/j.jvb.2023.103846
https://doi.org/10.1037/0021-9010.81.4.400
https://doi.org/10.1037/0021-9010.81.4.400
https://doi.org/10.1177/001698620605000304
https://doi.org/10.1177/001698620605000304
https://doi.org/10.1111/j.1744-6570.1986.tb00950.x
https://doi.org/10.1111/j.1559-1816.2004.tb02565.x
https://doi.org/10.1111/j.1559-1816.2004.tb02565.x
https://doi.org/10.1080/1359432X.2016.1257611
https://doi.org/10.1080/1359432X.2016.1257611
https://doi.org/10.1108/JSTP-02-2016-0038
https://doi.org/10.1108/JSTP-02-2016-0038
https://doi.org/10.2307/256404
https://doi.org/10.2307/256404
https://doi.org/10.1111/j.1559-1816.2005.tb02215.x
https://doi.org/10.1111/j.1559-1816.2005.tb02215.x
https://doi.org/10.1186/s13643-016-0384-4
https://doi.org/10.1111/j.2044-8325.2011.02027.x
https://doi.org/10.1111/j.2044-8325.2011.02027.x
https://doi.org/10.1111/j.1559-1816.1995.tb00618.x
https://doi.org/10.1123/jsep.17.1.35
https://doi.org/10.1123/jsep.17.1.35
https://doi.org/10.1023/A:1014805132406
https://doi.org/10.1023/A:1014805132406
https://doi.org/10.1037/0021-9010.82.2.262
https://doi.org/10.1037/0021-9010.82.2.262
https://doi.org/10.1504/WREMSD.2016.073425
https://doi.org/10.1186/s13643-017-0527-2
https://doi.org/10.1186/s13643-017-0527-2
https://doi.org/10.1080/08995605.2020.1781028
https://doi.org/10.1080/08995605.2020.1781028
https://doi.org/10.1086/208881
https://doi.org/10.1093/fpa/orx003
https://doi.org/10.1093/fpa/orx003
https://doi.org/10.1177/1523422318756954
https://doi.org/10.1177/1523422318756954

Journal of Police and Criminal Psychology

Ryan RM (ed) (2023) The Oxford handbook of self-determination
theory (Online ed.). Oxford Academic https://doi.org/10.1093/
oxfordhb/9780197600047.001.0001

Ryan RM, Connell JP (1989) Perceived locus of causality and inter-
nalization: examining reasons for acting in two domains. J Pers
Soc Psychol 57(5):749-761. https://doi.org/10.1037/0022-3514.
57.5.749

Ryan RM, Deci EL (2000) Self-determination theory and the facilita-
tion of intrinsic motivation, social development, and well-being.
Am Psychol 55(1):68-78. https://doi.org/10.1037/0003-066X.
55.1.68

Ryan RM, Deci EL (2017) Self-determination theory: basic psycho-
logical needs in motivation, development, and wellness. Guilford

Ryan RM, Deci EL (2019) Brick by brick: the origins, develop-
ment, and future of self-determination theory. In: Elliot AJ (ed)
Advances in motivation science. Elsevier Academic Press, pp
111-156. https://doi.org/10.1016/bs.adms.2019.01.001

Ryan RM, Grolnick W (1986) Origins and pawns in the classroom:
self-report and projective assessment of individual differences in
children’s perceptions. J Pers Soc Psychol 50:550-558. https://
doi.org/10.1037/0022-3514.50.3.550

Ryan RM, Huta V, Deci EL (2008) Living well: a self-determination
theory perspective on eudaimonia. J Happiness Stud 9(1):139-
170. https://doi.org/10.1007/S10902-006-9023-4

Rybakovaité J, Bandzeviciené R, Poskus MS (2022) The impact of
psychological hardiness on soldiers’ engagement and general
health: the mediating role of need satisfaction. Curr Psychol
41(12):9087-9102. https://doi.org/10.1007/s12144-021-01371-w

Saiz-Pardo M, Haro Dominguez MC, Molina LM (2021) Transactive
memory systems mediation role in the relationship between
motivation and internal knowledge transfers in a military envi-
ronment. J Knowl Manag 25(10):2396-2419. https://doi.org/10.
1108/JKM-10-2020-0777

Saltson E, Nsiah S (2015) The mediating and moderating effects of
motivation in the relationship between perceived organizational
support and employee job performance. Int J] Econ Commerce
Manag 3(7):654-667

Segal MW (1986) The military and the family as greedy institutions.
Armed Forces Soc 13(1):9-38. https://doi.org/10.1177/00953
27X8601300101

Scandura TA, Graen GB (1984) Moderating effects of initial leader—
member exchange status on the effects of a leadership interven-
tion. J Appl Psychol 69(3):428-436. https://doi.org/10.1037/
0021-9010.69.3.428

Schaufeli WB, Martinez IM, Pinto AM, Salanova M, Bakker AB
(2002) Utrecht work engagement scale for students (UWES-S,
UWES-SF) [Database record]. APA PsycTests

Schaufeli WB, Bakker AB, Salanova M (2006) The measurement of
work engagement with a short questionnaire: a cross-national
study. Educ Psychol Meas 66(4):701-716. https://doi.org/10.
1177/0013164405282471

Shapiro D (1981) Autonomy and rigid character. Basic books

Slemp GR, Kern ML, Patrick KJ, Ryan RM (2018) Leader autonomy
support in the workplace: a meta-analytic review. Motiv Emot
42(5):706-724. https://doi.org/10.1007/s11031-018-9698-y

Slemp GR, Field JG, Cho AS (2020) A meta-analysis of autonomous
and controlled forms of teacher motivation. J Vocat Behav
121:103459

Smith BW, Dalen J, Wiggins K, Tooley E, Christopher P, Bernard J
(2008) The brief resilience scale: assessing the ability to bounce
back. Int J Behav Med 15(3):194-200. https://doi.org/10.1080/
10705500802222972

Soeters J (2018) Organizational cultures in the military. In: Soeters J,
Caforio G, Nuciari M (eds) Handbook of the sociology of the
military. Springer. https://doi.org/10.1007/978-3-319-71602-2_
13

@ Springer

Spector PE (1985) Measurement of human service staff satisfaction:
development of the job satisfaction survey. Am J Community
Psychol 13(6):693-713. https://doi.org/10.1007/BF00929796

Syafii LI, Thoyib A, Nimran U, Djumabhir (2015) The role of corpo-
rate culture and employee motivation as a mediating variable of
leadership style related with the employee performance (studies
in Perum Perhutani). Procedia Soc Behav Sci 211:1142-1147.
https://doi.org/10.1016/J.SBSPRO.2015.11.152

Taylor AH, May S (1996) Threat and coping appraisal as determinants
of compliance with sports injury rehabilitation: an application of
protection motivation theory. J Sports Sci 14(6):471-482. https://
doi.org/10.1080/02640419608727734

Toch H (2002) Stress in policing. American Psychological Associa-
tion. https://doi.org/10.1037/10417-000

Tremblay MA, Blanchard CM, Taylor S, Pelletier LG, Villeneuve M
(2009) Work extrinsic and intrinsic motivation scale: its value
for organizational psychology research. Can J Behav Sci/ Revue
Canadienne Des Sciences Du Comportement 41(4):213-226.
https://doi.org/10.1037/a0015167

Trépanier SG, Fernet C, Austin S (2013a) The moderating role of
autonomous motivation in the job demands strain relation: a two
sample study. Motiv Emot 37(1):93-105. https://doi.org/10.1007/
s11031-012-9290-9

Trépanier SG, Fernet C, Austin S (2013b) Workplace bullying and
psychological health at work: the mediating role of satisfaction
of needs for autonomy, competence and relatedness. Work Stress
27(2):123-140. https://doi.org/10.1080/02678373.2013.782158

Turner MJ, Davis HS (2018) Exploring the effects of rational emotive
behavior therapy on the irrational beliefs and self-determined
motivation of triathletes. J Appl Sport Psychol 31(3):1-20.
https://doi.org/10.1080/10413200.2018.1446472

Tyler TR, Blader SL (2002) Terms of engagement: why do people
invest themselves in work? Research on Managing Group and
Teams 4:115-140. https://doi.org/10.1016/S1534-0856(02)
04006-9

Vallerand RJ, Fortier MS, Guay F (1997) Self-determination and per-
sistence in a real-life setting: toward a motivational model of high
school dropout. J Pers Soc Psychol 72(5):1161-1176. https://doi.
org/10.1037/0022-3514.72.5.1161

Van den Broeck A, Vansteenkiste M, Witte H, Soenens B, Lens W
(2010) Capturing autonomy, competence, and relatedness at
work: construction and initial validation of the work-related basic
need satisfaction scale. J Occup Organ Psychol 83(4):981-1002.
https://doi.org/10.1348/096317909X481382

Van den Broeck A, Ferris DL, Chang C-H, Rosen CC (2016) A review
of self-determination theory’s basic psychological needs at work.
J Manag 42(5):1195-1229. https://doi.org/10.1177/0149206316
632058

Van den Broeck A, Howard JL, Vaerenbergh YV, Leroy H, Gagné M
(2021) Beyond intrinsic and extrinsic motivation: a meta-analysis
on self-determination theory’s multidimensional conceptualiza-
tion of work motivation. Organ Psychol Rev 11(3):240-273.
https://doi.org/10.1177/20413866211006173

Vandewalle D (1997) Development and validation of a work domain
goal orientation instrument. Educ Psychol Meas 57(6):995-1015.
https://doi.org/10.1177/0013164497057006009

Van Gelderen B, Heuven E, Van Veldhoven M, Zeelenberg M, Croon
M (2007) Psychological strain and emotional labor among
police-officers: a diary study. J Vocat Behav 71(2007):446-459.
https://doi.org/10.1016/j.jvb.2007.09.001

Van Katwyk PT, Fox S, Spector PE, Kelloway EK (2000) Job-related
affective well-being scale (JAWS) [Database record]. APA
PsycTests

Van Minkelen P, Gruson C, Van Hees P, Willems M, De Wit J, Aarts
R, Denissen J, Vogt P (2020) Using self-determination theory
in social robots to increase motivation in L2 word learning. In:


https://doi.org/10.1093/oxfordhb/9780197600047.001.0001
https://doi.org/10.1093/oxfordhb/9780197600047.001.0001
https://doi.org/10.1037/0022-3514.57.5.749
https://doi.org/10.1037/0022-3514.57.5.749
https://doi.org/10.1037/0003-066X.55.1.68
https://doi.org/10.1037/0003-066X.55.1.68
https://doi.org/10.1016/bs.adms.2019.01.001
https://doi.org/10.1037/0022-3514.50.3.550
https://doi.org/10.1037/0022-3514.50.3.550
https://doi.org/10.1007/S10902-006-9023-4
https://doi.org/10.1007/s12144-021-01371-w
https://doi.org/10.1108/JKM-10-2020-0777
https://doi.org/10.1108/JKM-10-2020-0777
https://doi.org/10.1177/0095327X8601300101
https://doi.org/10.1177/0095327X8601300101
https://doi.org/10.1037/0021-9010.69.3.428
https://doi.org/10.1037/0021-9010.69.3.428
https://doi.org/10.1177/0013164405282471
https://doi.org/10.1177/0013164405282471
https://doi.org/10.1007/s11031-018-9698-y
https://doi.org/10.1080/10705500802222972
https://doi.org/10.1080/10705500802222972
https://doi.org/10.1007/978-3-319-71602-2_13
https://doi.org/10.1007/978-3-319-71602-2_13
https://doi.org/10.1007/BF00929796
https://doi.org/10.1016/J.SBSPRO.2015.11.152
https://doi.org/10.1080/02640419608727734
https://doi.org/10.1080/02640419608727734
https://doi.org/10.1037/10417-000
https://doi.org/10.1037/a0015167
https://doi.org/10.1007/s11031-012-9290-9
https://doi.org/10.1007/s11031-012-9290-9
https://doi.org/10.1080/02678373.2013.782158
https://doi.org/10.1080/10413200.2018.1446472
https://doi.org/10.1016/S1534-0856(02)04006-9
https://doi.org/10.1016/S1534-0856(02)04006-9
https://doi.org/10.1037/0022-3514.72.5.1161
https://doi.org/10.1037/0022-3514.72.5.1161
https://doi.org/10.1348/096317909X481382
https://doi.org/10.1177/0149206316632058
https://doi.org/10.1177/0149206316632058
https://doi.org/10.1177/20413866211006173
https://doi.org/10.1177/0013164497057006009
https://doi.org/10.1016/j.jvb.2007.09.001

Journal of Police and Criminal Psychology

Proceedings of the 2020 CHI conference on human factors in
computing systems, pp 369-377. https://doi.org/10.1145/33195
02.3374828

Varghese J (2010) Police structure: a comparative study of policing
models. SSRN Electronic Journal. https://doi.org/10.2139/ssrn.
1605290

Villeneuve M, Gingras C (1998) Report of the study of officer cadets’
perception of the organizational climate at the Royal Military
College of Canada. Defence Research and Development Canada,
Kingston, Ontario

Wallace WC (2021) Exploring recruits’ motivations to enter policing
in small island developing states: the case of the Trinidad and
Tobago Police Service. Int J Police Sci Manag 23(4):345-357.
https://doi.org/10.1177/14613557211021862

Waterman AS (1993) Two conceptions of happiness: contrasts of per-
sonal expressiveness (eudaimonia) and hedonic enjoyment. J Pers
Soc Psychol 64(4):678—691. https://doi.org/10.1037/0022-3514.
64.4.678

Watson D, Clark LA, Tellegen A (1988) Development and validation
of brief measures of positive and negative affect: the PANAS
scales. J Pers Soc Psychol 54(6):1063-1070. https://doi.org/10.
1037/0022-3514.54.6.1063

Weinstein N, Ryan RM (2010) When helping helps: autonomous moti-
vation for prosocial behavior and its influence on well-being for
the helper and recipient. J Pers Soc Psychol 98(2):222-244.
https://doi.org/10.1037/a0016984

Weinstein N, Legate N, Graham L, Zheng Y, Plater M, Al-Khouja M,
Moller AC (2023) The role of perceived autonomy-supportive
communications for motivating prejudice reduction and avoiding
defiant backlash within the police force workplace. J Appl Soc
Psychol 53(5):443—-454

Williams GC, Grow VM, Freedman ZR, Ryan RM, Deci EL (1996)
Motivational predictors of weight loss and weight-loss main-
tenance. J Pers Soc Psychol 70(1):115-126. https://doi.org/10.
1037/0022-3514.70.1.115

Wright BE, Christensen RK, Pandey SK (2013) Measuring PSM:
exploring the equivalence of existing global measures. Int Pub-
lic Manag J 16(2):197-223. https://doi.org/10.1080/10967494.
2013.817242

Wrzesniewski A, Schwartz B, Cong X, Kane M, Omar A, Kolditz T
(2014) Multiple types of motives don’t multiply the motivation
of West Point cadets. Proc Natl Acad Sci 111(30):10990-10995.
https://doi.org/10.1073/pnas.1405298111

Zeijen MEL, Petrou P, Bakker AB, van Gelderen BR (2020) Dyadic
support exchange and work engagement: an episodic test and
expansion of self-determination theory. J Occup Organ Psychol
93(3):687-711. https://doi.org/10.1111/joop.12311

Zohar D (2000) A group-level model of safety climate: testing the
effect of group climate on microaccidents in manufacturing
jobs. J Appl Psychol 85(4):587-596. https://doi.org/10.1037/
0021-9010.85.4.587

Publisher's Note Springer Nature remains neutral with regard to
jurisdictional claims in published maps and institutional affiliations.

Springer Nature or its licensor (e.g. a society or other partner) holds
exclusive rights to this article under a publishing agreement with the
author(s) or other rightsholder(s); author self-archiving of the accepted
manuscript version of this article is solely governed by the terms of
such publishing agreement and applicable law.

@ Springer


https://doi.org/10.1145/3319502.3374828
https://doi.org/10.1145/3319502.3374828
https://doi.org/10.2139/ssrn.1605290
https://doi.org/10.2139/ssrn.1605290
https://doi.org/10.1177/14613557211021862
https://doi.org/10.1037/0022-3514.64.4.678
https://doi.org/10.1037/0022-3514.64.4.678
https://doi.org/10.1037/0022-3514.54.6.1063
https://doi.org/10.1037/0022-3514.54.6.1063
https://doi.org/10.1037/a0016984
https://doi.org/10.1037/0022-3514.70.1.115
https://doi.org/10.1037/0022-3514.70.1.115
https://doi.org/10.1080/10967494.2013.817242
https://doi.org/10.1080/10967494.2013.817242
https://doi.org/10.1073/pnas.1405298111
https://doi.org/10.1111/joop.12311
https://doi.org/10.1037/0021-9010.85.4.587
https://doi.org/10.1037/0021-9010.85.4.587

	A Systematic Review of Self-Determination Theory’s Application in Military and Police Organizations
	Abstract
	Introduction
	Self-Determination Theory and Different Sources of Motivation
	Basic Psychological Needs
	SDT and Workplace Motivation
	Peculiarities of the Military and Police Organization
	The Present Review: SDT in Military and Police Organizations

	Method
	Procedure
	Study Selection and Eligibility Criteria
	Data Extraction
	PRISMA Flow Diagram of Study Selection Process
	Participants and Contexts

	Results
	Psychological Outcomes Included in the Study
	Well-being
	Turnover
	Engagement
	Positive Affects
	Prosocial Behaviors
	Other Positive Outcomes
	Different Types of Motivation as Outcomes
	Descriptive Studies

	Discussion
	Future Perspective

	Conclusion
	Appendix
	References


