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TR A% (Hoch et al., 2018; Lee, Legood, et al.,
2020; K& 4F, 2018).

SCHR Wk B, S5 RS 5 5L T A AT 5
B, (BAEEZ AT 1%, ARGSX
&5 0 TRIB R RAEEZES . fln, Li %(2019)
WF 58 3 I AR 4 40 S g 5 51 T BT SR IE A0 G,
T8 58 A2 BE K (2015) M BF 9 KA 2 B4 T 5
R T ARSI R AN B . HR, B[R —F
T KA NS, E SRR WA —E =R Filn,
R B AR 42 (201 )W 52 R A 28 5 B4 T 5 B}
TAFSHEMSE, T Pieterse %5 (2010)F 57 %
THEMMK, R, DR A ST XA 5 R
T A SR TT T, XEFRE LGS TS
A B, N H AL AR R 32 5 A4S
(Watts et al., 2020; #EX, BT E, 2016), A
A& S R AWFSE(Lee, Legood, et al., 2020),
MM 2013 4FLLE E N EFRATFR E2a T RE W
M 45, 2019), KA IRAAHEGK, TER
AR T EE R TR, it 2 T XUE
rh, 53 IR A 455 XU 5 0 T A A O T = (B A
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HEATIRABEGE o ARG, X SCRR IS, FAT 15
B R R GBI HE L RE i B AN [A] 1 5
X L TR S

He AN [ 1 G0 WA 38 5 ) — S BB HE SR T,
e B — O SRR IR MBS . H R E HLE
Je i RERIHTAT 9 fe A R A B 2 —, FESCE
S —E oy, A B EE, AT A BB HE
2R, R iR AN [e) A0 AR 5 B T A A G Y 22
St TERXMERT, FATHI — R 55U K% 5
BT RGH AR A = o AN, VRN —Aoua#r,
TR 4 — R IR R I 5 A8 H . B — SRR ST
S TR L DI AR R BRI, TC ik AT
MELEHEZ . JLo T REE & A FIBEIE A, &
IEARE I SRR E AR, TR, BT
BEAT AT, B R RIS . NI, ARPFSEL
JCO AT R HEA T vk, R AT S B B AR,
THRBEHON A R HE 5L TR 8981 XA

2 Bit5RIE

21 RIGIFHSHHMEENE

KFRTG, RR A ST I,
ERMUL R i G M2 oy (WA 45, 2012), 47 00
AR THEHAT MR, 25 RN S h 17
RS R, WZE G W A T4k 2
AL R, BAAEANB R S8 GsS
WMo A THEAEA 2, BHnfEsssk. %
RGBSR G5, AU B A 4t
. Oldham F1 Cummings (1996)¥f &7t T A 4%
(creative performance)i® LA, T =A% 44
FHRGHT AR 7= 5 WS SO AR, X Fhoe BB
TP Egs R, HEMKME, fFSRn L
AL WS 7 A L R T = A AR AT
% (Janssen, 2000), & 5E, FrfA BaIH#ECR 8 T4
B, TCie IR BRI E AR
ORARUER IR SS, AR T A S A A —A
LA JELA 19 UL 4 (Amabile et al., 1996) Hk, 767
AFWS LUS, G5 0 T AT B A,
A TTRE LR E R B SL A WS . Bes, B
T A UL R A R B R, s B A
O TAEMG . BEIREE A4 412 J (Janssen,
2000).

X AN F S, 7R A2 E T AT LA A
— e 2 IAEBR K PEAY, B ANXT 2 B A HT ST LA

FHHELRE . SRR STRCRT LTS S
RAHOR M (L 5, 2015); SR, & )2
i & WG A R X B 3T S s e AT PEAN BT 5 552,
e 2 A 30 308 i FR TN L T 5%
o XF SCHK BT A BE, 51 TAHT Sk i i 3k £ 2L
A, Scott Fll Bruce (1994)L) } Janssen (2000)[% 41
H47 M(innovative behavior)it 3¢, Zhou il George
(2001) LA & Tierney % (1999)1% €13 71 (creativity)
£, Hr, Janssen (2000) DA} Zhou Fll George
(200D R L TR T # S % Scott Al Bruce
(199435 . HeAh, WERNAE LORE, bR
RTINS AT, FERT
BB SR E Lo RS BT 500 A 18 7 A
1T RIEFFIX 4y, B0 Hughes %5(2018) 5 Lee %
(2020) I BIF 5T 5 {ELIE 24 K 22 AT 43 A 8 % 1 3 )
T RHATIX A, BRI & 1 25 R AL B
S5, IHN Watts 25(2020) . 5K #F-4£(2020) . Kim
Z£(2018) . Lee 55:(2020) 5 Bk XA H 7° £ (2016)
HIWFSE . £ L, MRS PV AT SCBRAFoE s ol th &
AHEFENEAEF F 3R 1 2 A 45 R R W] — AR
A5 T AN 538
22 MEREHES5NE

ek 40 ZAEMTURF IR D, AR A S
(transformational leadership) Fl 2¢ 5 A 40 J
(transactional leadership){E 2y P F 4 B #b 78 Y 451
XM, —E RSO o Bass (1999)48 i, 22
Zy TUAT S 2 85T RN T 8 il 2 1 B R £ T ST
TR FR, AERER) . TR 5508 A
W (4 (9 SN B = A AR A A G S
TREWEEA SR, B3OS AN,
B BRI NS PEAL SRR 5t L AR AR AE
Gy BT I A 5 SR R B —, 3 3 ] A A
Fi Bass Fil Avolio (1995)JF %) MLQ [ 4, H13C
BB 5 A (o 28 S A $4(2005) 35 T Bass i1
Avolio (1995)[A)4 J & H EE I 45 T 748 4 78 451 5 7]
&, WAMA MLQ M, XMFRIENHZ,
BOE A RIFW(E BRI . Beak, it
/1 Podsakoff 45 (1990)FF % 17 # #il /22 by #1450
FE, ZSEREESANES MLQ RIBFH
— B DX, Az A5 Hh 28 i U AR 3 T i AU
BRI, 24k RN 238 5 BT AT .

ISSERUERITY I B RS I PSR R =220
B R, AR — 28 B A HE 5 AT G
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TBAEAT A9 ETE (Hoch et al., 2018) 1X E855 JH 451 %
TE B /AG B AT R 00T AR, BB B S AL
(authentic leadership) . {8 B %140 F: (ethical leadership)
DL KR 45 B 45 (servant leadership) (Dinh et al.,
2014), BCSAUAT AR AT G F PN A NS . IR
FTH—SFNER, I8 A SRR AR
T JE A B SR B 3 5 & (Avolio & Gardner, 2005;
ERE AF, 2014), HI AR Z 12 Walumbwa
E(2008)FF K iR, M HFRER . AAETE .
K Z2 385 W RN S i 4 A B8 DO A A BE BRI 0, A2
PR ST T, A7 B AR R A AR A A, SRR 4B
B AR GAVE BRI T R XS B R, @it
ASRAT R FNBR B, N JE R A4 R
B A Y 04T, JEE I AR YA | SR AR T 2,
R A 4] 328 B4R AT (Brown et al., 2005; ZEHIYL,
TEM, 2010), HHEEZMHH Brown %5(2005)
FER Y 10 B R o IR B 40 SR 45 th ik R 4
TE A, H R R KU 1 R R B TR 2R I AN
T ALE . BRSS A GTSIA Ry SEEL R TR & R
SR, AW B ARt 2 8 S5 I (Hoch et al., 2018),
H 7 A HAE S, Eva 55 (2019) 10155t 16 Fh
R 55 AU 4R S i = 5 =X, (A3 Z 12 Liden %
(2015)FF &1 7 W3R

BeAh, AR ERINA A B R R, HSCELA
BHM, TS RS F™E, EERETE,
WA REARKA S A TR, A st 4h %
AT 7 BURN 2 A 0, A 45 B 45 (inclusive
leadership) AN G T 5 T & B gt 8 v i 75
Gy¥EEME TR RTE AN, A TERNRER, JIf
X B EAE A (Carmeli et al., 2010; R4 AF,
2018), Hifd £ 1) Carmeli Z5(2010)H K& 9 9
MR, E NS T AR 4 4T (2014)7E b 3%
it LA EEE TEARSITRE, BRI
S B S 5P (Kim et al., 2018), 38 i [
TAEBX., RFRKHEN. MR TEIERE
O HEBR G R AR 55 7 ASC IR 5t T AR A ) 19
1478 (Zhang & Bartol, 2010; JHH B %, 2012), HH
T2 15 488 £ 1 )2 Ahearne 25(2005)FF & (19 8 RT3
AR, R RAETEHE T WAARL M E M.

TSR A 40T XA T T i 45 S 3 A B Y
P AT R, A BT - B A R (leader
—member exchange, LMX)F $455%, LMX B 5%
V45 AT JE 2 8] 9 41 4 38 6 & R (Cropanzano

& Mitchell, 2005), FHAZ L PN 7802 T 8 405 22 2 5
A3 58 02 T, T B0 38 1 < B 9 0 e B A
(Graen & Uhl-Bien, 1995; k4 % 2020),LMX
(0 = LA Liden A Maslyn (1998)F) 4 4k Ji
F(LMX-MDM) } Graen il Uhl-Bien (1995) .4 i
R, AW R IR 8 FAS XM, RS Tk
BRI AR SRRAE, HAefE— e R E FA R L
A AR 80 5t RUAS
23 MESEREERIGIHENHXLR

A & Je & Pt (Self-determination Theory), 7]
VLR RS AU 5 0 TRIB S e R, B
FvE e o EE NS R NATINL, NE
h#Hl(intrinsic motivation)J&— i 3k T A% $2 4t
BAT NPk R0 25 Fh 6 S 0 A SR D4R, FEXT I Tk
AT WRI T, PR B S AN 2 AR T A1 1 R T
T RAREE AT T A 3R B SR A 3R 2% 0 i B
(Deci & Ryan, 2010), HIHEHISR—HEH %
K H I, Hod iy 3 AR 0 B 5 oK PR 8 (Basic
Psychological Needs Mini-theory)iA N AMTTFTE H
F (autonomy) . i {T (competence) UL K % &
(relatedness) = Fh LA FRFE SR, X 80,0 R SR 45
F) s 2 i AT NFE S AL 2 52 B2 MR, 4 10 5
Loy TAE L S ™= A= 90 = 19 8 1 /1 (Deci & Ryan,
2000), BLBT 53 T A2 A B m K AR BAR
Horp, 3 3 RN AN AR X A AT Sy Rk R 1 BT A A,
AATEE] A E B ATRAT 77 A T 3 IR ERGE,
ik AT B T A~ A% e DA S 199 15 2 R 0E R 6% AT
X BRI FNb AR FFBR S (Deci & Ryan, 2000;
Sheldon & Prentice, 2019; XM 45, 2016),

AT A LA R 005 KRR, W 2 F 8
RDHITE R . 38 5 RTS8 R A AR 2 Jil A1) Sh 4
#, VeESHS S BRPEINHRET XA
DR o LMX 5RIE -5 S A B B 3
KR, BUHMHETEXROAMTF R, HITAM
FRRFE S WEELE, 5T )EdEmEm e
, AP TEEAAE. TR, BN
TAEHE X% (Avolio & Gardner, 2005; Liu et al.,
2018), WRE FTEXRLHT R, RS SR G
R R K, RS RSSO R B ARt
TAF A ERIREE, X TRAEM AT A 2 AR
WA EE T (Eva et al., 2019), 5F J&#) @ %P
MR FR . OB F X T 8 14T A 88 1 5
A Gy B F R AT (B 2B V38 5 AT ) SR AR
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T J&@ Sz 47 (Hoch et al., 2018) , /R FIHE4 F
HEX BT AL AT . K0 B TR £
DL % B A3 {2 E DU (Brown et al., 2005), 2 T )&
56 RO R K o

BEAb, FBA4S KUAR I 2 A ERLER R
EAIGUR R MR RS B HoR L
AN, A5 TR EMEAT TAERM B X E R
(Lowe et al., 1996), AFHAILH T i1 57 T 8452 3| T
EAE S W EZ M, AT RRENS, XTI ET
FZA(Dubinsky et al., 1995), & 5 T A .08
woK, AR THA TR NTESIL, AT
STIEE SN, REFFHCESE, AR T 50 T E
TR ARG T T R AAE N EZ, AR
TRUH AL ;BB S AR AR XU, A 75 A8 45 5 BE
AT B AL 2 4 .0 B4R Bl (Carmeli et al., 2010),
R TE A EOET R, BTG FRIAX TE
By =, ik TR 2S5 R HE (Kim et al.,
2018), Wi FEK A FOME R, B2, LA
TR ST XA B — 8 R W B T AR O B
K, AT HAMATNLES DL, (575 5F KA 5
BEFISTRUEARG . 25 1, $RIBFR MR

Hla~lh: ZHEIGS | L5 M, HILM
T, BEAGE, REMIAT. AEMHE S
RO AT L R 40— A 38 4 5 A T AB Bk
IEAHX,

FH AT IR TN, 33X JLFR 4 KU 5 01 T A18 41
BOEAADG . SR, K4 B 3R H e e T g 3R AR O
FHFT RS, I AS BB T90I0 BIR Aol 451 XU T g gk
RTA . FiahE ARRERLE-DMEXR
B HEL I, Ho & A L% A B8 (Organismic
Integration Mini-Theory), J&TF X HISFHATIRH
— A RGBAL L 1), ke fifk R IR e 2515 XU T
FEE B3 T AN

BRITE N BEIESHIL, AYESGER
NN BB RS0, A0 8 8l 036 SR AT LA
BE LB — AT AT S 0 ENESEK
(Deci & Ryan, 2000; Ryan & Deci, 1989; Sheldon
& Prentice, 2019). A HLIEEHIGIAN, NINHBN
HLBINTESIHL, #7E N1k (internalization)iZ 72, B
FEX A AR SOk A S T A EER, ik
A NARNNEF AR . WILZ GRS
(integration), BIWFoR 444k 3G — 43, M

1 AR AT .
i Fshl BrEsbL
P S
| m | | st || ovemm || owmwn | | sews || e |
A WAL SN | | mgemm. | [ bEEmr TEfE fill, ST
e FMAGET || aRBA. | | RS AREA BET
RS
AHES]
\ A\ J
e zom|  [emm] [ awm ux, @em, 55
[N e
BT ATewE
B 1 B R

TE: BEAL 2350 B H (Deci & Ryan, 2000; BXHEHE 25, 2016), BIRIFRBIAE UG KA S0 0 T ZIHL, BEE A FRIE

R LTF, GV KUR 5 DL T AR DG # 5 T
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Z W F T AY R (Ryan & Deci, 1989; Ryan &
Deci, 2000)., #% 8 A Tk E R E T, AHLES
B L2 5 43R To sl Ml (amotivaton) . ZMEB )
Bl WEEIHL. (DTEhHL, FERXAELER LA
M2 TS, 763X Fp g O AT B fa e i
) AR T, AR R AT T (HA
HIE A EE X R, S AR R B R T R TG
BIE . IR DL Bk R AR 7 A, X s 0
TAMIAREARIEN . QFMESIHL, XFMEFH
T AT BB A FR O B B n), R JER e i i
WA A AL, BEAATAT AR BT 7 2 5
Ak AR . XFMEOLT B IR E R AL, X
IRfAS A 55 R AP BB il o AHE AR BE, Sl
Bt —2E K5 - NSl (introjected motivation),
SRR A Ak, AATATEIN T 5 25 MRk el
HHIRE, WLEBAMEFETT ARBA L A RIS
FIP 2%, IAE s #l(identified motivation), A
14738 T RS M iR A 350 [ RN E 2,
WA E E&FRBNMANEE M, I H#TE
RPEAr; %% 5 3h#l(integrated motivation), A1
DIAREAAT AN R A B — A LR A E R S,
MMTEBI AR S AR E . G)NFESNIL, XA
SRR A MR N ZESIL, BUET AAT1AT S B 1 B BT
AREAC, AR AR e, it 2ET
POERTETT A o AMTTUEES IR AR . N TR 2
¥ (Deci & Ryan, 2000; Ryan & Deci, 1989; Sheldon
& Prentice, 2019) X FiE ST H F P& R H R
SMESIALR Y ZE AL AT DLitE— 2R 4 Dy, 4 il Y
sl A 3 £ S HL(Ryan & Deci, 2000; X M
4, 2016) R B BIHL, % SMEESHLA RS AL,
NENE ST N B SIHL A NIRRT S0, 3k P AP s AL
ERUIR RIS . A L, S AFESIL.
AL NS, INFE SR & SR
BB A NFESIHL, HSE—Fp IR KR LR
THAE, MARES,
FRATHRAEAS 7] 4505 AR 52 1) 1 = 70 2 o
UM, W EHFTR . SR RS X 51 TR 3
ML= sg ), SR B TR S s ml . 8
FRRVFIAZ by R GGF52 e % T4 BB ML, 58 5y 2l
ST B A% o 2 BUAR 2 Sl R 4B S0 45 3 (Bass, 1999),
S E R . AT LA R s 5 T, S i T
SMEBIHL . Brown 55 (2005)48 H, 48 B 45 5251
3 oy WG, AR A T X TR AT A

P B G50t B R T R, E N R i Sl
A U B PR AT AL 57 (Brown et al., 2005), 1235200
TR, SR RS AU |
AR Y | A 78 RS T DL S 40— Bl 7 S A
X B TR, RS T e A E, T
J&HERHL, i, AFERIGE | AU AT
HRSR P X R B 24 (Bass, 1999; Kim et al., 2018),
LA TG TR X N R S ST, SRR IT
Tk, T B AIHE (Carmeli et al., 2010), SZBr
A N g B ERSIL, PSS R TS
A AR IR TL B A, AT AR A
(Hoch et al., 2018), 33Xt 2 Wk ELI2HI45 5 52 0
T A ERBHL, LMX SRR KUAE, X Fh 4T
S RIEST S TR LR, AR EN,
Wi LMX CRMEF, NEEIIEEKEMA
FRLO BRI (Aryee & Chen, 2006), X 45 X,
FE& A SZ R, 02 AE DG R A RN 1 5 5
T.H ¥ . Ryan Fl Deci (19895 &M, MHMES
Bl NHESIHL . AR SIFLBEI N AESIBL, X LE Bl
85 AR T AH A W Y . Sheldon 55201 7)BFF
R, NTCBHL. SRR, WEESIPL. IAF 3
BLBEINFESIHL, XLl F WA
o LA A B TR R . WEETRIRISIHLE A
RBHL, BT ARIEFRE BT, ABFIA N
M 3 6 Zf AL 19 430 T XU 5 B3 A3 (9 A S o 25 48
o Zi b, PR

H2: AT RS | RSFH ., BEAUR, AR4E
R AL ARG T DL R AT B 5 A R, 52 G A
S ELAIAT T 5 5 T RHT A 5 T .

SRS MR 5% T AR R S AL, e B AR 45 R
Lo TG G WAFAEZE R . S5 BV Z a4
& I ANE B, e PR R R T
HEER AR, 2 B A R 2Ok 5
ER I 8 T 8 9 38 24T 4 (Brown et al.,
2005), MRIEANBEIILE XL, WIESNPUAEE T HMEE
LM, SRR BRI S, A TAT
S —ERE RN T #7519 (Sheldon & Prentice,
2019), TMEFEAYSH R 25 51k A TURAZ B 25 19 .
5y ISR F: 5 2 FLAE A TR AMESIHL, TS
PRI — R LY 5 TR NS, Xl
KRB TG IS, ERHMTIENT,
GUTHHLNE R BT, AFRPOER TR, W
AR A S RIS, ST LA, R R
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H3: M T MaT, REAN TSR T
BIHTAH DG & o

RUGH R W B T H R EhHL, HERF
BT AR 052w il B TR S5 AL . AU, AR
R ARG K LMX, B B RIS X 61 T
BB RS, R R A S B B S 5
5 (alienated). SLHL A EERER R A CWEIELT
Fr, AH B BRI A AT 1 2 N7,
I FHEHIZ T AT, HAT 3 Z B AR A
AR, AT R Rk A ER, B AR
O 28 Jo AR 5l A s o, 3ok bR 285 8 ki 5
Syl g g AR, A R B E AT 8h i g
R, XHRES T A RSBy B
(Deci & Flaste, 1996), H.CRIG S5 R T & %k
B30 HF (Avolio & Gardner, 2005), M H & sk
EHIERE, BB AREWE MR R
AR A IRPE R, MR TR N TES)
Bl o L5 00 ik Ay L A PR 5 5 XU 114 AR
¥J 4 (Avolio & Gardner, 2005), Ak £ 52 #1451 5
AELE T & S e A 3%, P sh ALt s [ ok
FE o MR, NS5, FAUR | ARER | 2 A4
FUL R GF -  sS R T R A EALZh L, 1
X TR R A 3R P 5 e R AR T SR
R T KU X BT A Y R e IS T L S AR 4
Fo gi b, B

Ha: MHETMRSH, #RST . 95K
PUAS e AR ARG G D) R A 25 A S, B R4
55 0 TAETH G &

RFESCARTEFT, 05 KAk 5 5B T A%
RUBEAAZES . REARICEMHIBD A RIITA A
KA EAMFE B =R EACETE R, [HBRIR
H AR SO 5B AT BEXT O BRFS SK A B A [ il
F¥(Deci & Ryan, 2000), Hofstede (1984)42 Hi
TG R RSO N AR SO BT EE
BN E TRk L R 5B b At A I A
AT FT B EAN N T X Em, HRET AR
TR B A RIS TR B 225G EAS A FE SO AR B L
AL B 20 (Chirkov et al., 2003), £k X Scfk
AR N LA H AR, KA B AR
— B AN [ C AR S ) F A, TG
WA N BARAYSEHL(Singelis, 1994), 7E4E4 3 L3
b, TEBEAESINRSS, 548050 B iri
Sy A ER Y FFR(Chen, 2011), M4 FRTE

FIXT LA R WA, TESHEEZHF
TEEMEIFAT . M, AT LB Sk
th, USRS T REAR 5, P ES N FE X
BoE s, i KUkE 5 5 TR REAE SC
BAK, B4R ARIEEL, ARSCAER TR T
X453 i Tl s 1) N AR AR TR], ZEAS A 32
A58 118 SC AR H sk Tl N ABRE X A (Chirkov et al.,
2003), PRI AR & [E] A G AR . DR TC /i
JEB X R H T E, T, 2019), 4L, 2
B -

H5: FEANR A FAANEEREWEZRE, 40
TR 5 A TR ST H AR

AT T B IR HIg R BIE 1~5, 1E
R—ATear, BRIt ME T XEE R BE
B, PRI, SO 7 2R AR
T AR 7T RE X 45 SR 7 AR e R 5 Uk I 22
(commmon method biases) ¥ 7] 4 2 1 BF5E o -
AYE L, TN AR A SR AR ok | T R — PR
TN, RS BUE IR i 22, A
7 (0] {9 A ¢ R B 5 (Podsakoff et al., 2003), Fifil
N VE 285 SR8t A S DA 22 B[] 5 S 5 40 4 e
—E PR L RARIL R Oy ik w22 15 . AT TE £
JC TR, GIROEM 7 O PE I ECE N2
A [ 5 WSO A, A [R]AF OC R A B A (Lee,
Legood, et al., 2020; Lee, Lyubovnikova, et al.,
2020; Lee et al., 2018; FZ, Z5#F, 2019). £k L,
it s

H6: ST I LA PES, 55 KUK 5 5
TAHT GRS AL

H7: WF58 A2 I B] SR B R g, 4005 XL
& 5 53 LRI H S A DG

WA, A, FRATT I EAS A AT T KU
FRHT SR T B AS TR A0 7 =Ko AN ] Ay )
J5 KRR 2R AR R A G . T
GV I 7, FRATRL LMX R, DIEA T
A3 AT 2% I e T =X 1) 3 2 0R1 4 FH (Gerstner &
Day, 1997), .7 T 43 #7 3= W & 5 =0 A i 5|
12 #8515 (Dulebohn et al., 2012), X FAI#%%
s E RS A B E R EN, UERRE
TR B UESE o PR IRATT A B AR R,
[ip=Si-Hiri el

Q1. U KUK I & J7 =02 75 T 1 L KU
TR SRR
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Q2: B3It Ty 2 75 U 15 G MU 5 B T
BB SRR R

BJn, ATREARFEF LRI SRR 2
PR IESE . ABSEALE P OCHEST 229 L
SCWEFE 203 o ARIRIBTE H R R BER 323
PR R 520, H R LR 4505 KU 1 T 43 Hr AR
DREX R . FEADTE, RATHERE
R E AR C R BT AE RO, 42 S IRLE

Q3: CE R KT WU 5 5T
BB SRR R

3 HESHMRAE

A FE I TE A [ 515 XU X 53 TR 52w 1)
ZE5t, AT XA S E, FATTE T T o pr
TIWF5E . AREST BN SCUERFSY, JCor A B B
ST -

31 XHWESHRDG

SCHRWCER S T0 0 BT I BE il AR, AHIFFE ™ A%
e B 9 AR TR T _E (9 T 43 B 1) SCHR U B i A2
HEATSCRRICER o BRI E, S H DMERRK
M £ 5504 BT 8 3C (Hoch et al., 2018; Lee,
Legood, et al., 2020; Lee et al., 2018; Young et al.,
2021; WRIX, JHTE, 2016, FE, ZBF, 2019;
FREE 25 2020), MEEZE“Web of Science”.
“EBSCO”. “PsycINFO”. “Google Scholar”, “r
FERIR < I AL A AR TR R, R
UNTF SGBER] : (1)AT KRS CREAK) : BT RS | <43
T R “SFAT N “leadership” , “leader”;
QEBEFEAIGT: BHEAGF ., “HIAFT,
“transformational  leadership” .  “charismatic
leadership”., “charisma”; (3)32 5 B4 S . “3c Al
. BUAR i RY AR T . “transactional
leadership”, “contingent reward”; (4)451 S - 5132

o PR, G- FNESH”, G-
WEZH, “FE-TEH” . “leader-member
exchange”, “LMX”; (5)E A4S “H A4S
“H LRI . “authentic leadership” ., “authentic
leader”, “ authenticity”, “authentic behavior”; (6){&
BLEIVETES S (e LIRS SRS & (oL N £ -3 ET
T CHEMEAT T AR BEAT T “ethical
leadership”. “ethical leader”. “ethical behavior”,
“ethical manager” . “moral manager”; (7)iR 5551451 % .
“fRSFHIGUT . “MRF5ATH7. “servant leadership”,
“servant leader”, “servant behavior”; (8)@,@@@ﬁ
T ARG O FALEE” | “inclusive leader”
“inclusive leadership” . “leader inclusiveness”;
(BRI F: . “RRUMT T “BAL . BT
N . “empowering leadership” . “empowering
leader”, “empowering behavior”; (10) 5 T. A1 &
B QBT <BIFT . <RI . <RIBS
% ” . “innovation” . “innovative behavior” .
“creativity”. “creative performance”, #4015 5
5 RHT OCHE A [ I EAT AR R o Ak, CEIE T
SRR LAEA T/ T 92 2% Sk . 7873 Bt SCHik
W eI ) A 1E 2020 4F 8 H .

TEJS AT RECER A7 5 28R DG W SCRR IS, X
IR SCRRIEATHERR . (DE T 8 SOk ()%
UEZESCHR, £ EE SCIREE A . Al B B ST AY Y S
ks (2)BONAE BRI B SR, AHITSE o O TERE G
FREC v AEARONAR B SCHR, AL O B R
) d fE; 3R —HEARZ U BUAYSCHR, AR 7
SCHR [ B A8 Sy 30 T8 SCRTER D T B, Pt Sl e 4 10
TISCHR . 5 JF AN BT 0 SCHR S S 432 7,
eSOk 229 B, SESCSCER 203 F o FATIHR
— > PRISMA i £ 121 35 Bly 13235 5 e 1) 41 SR i
H B (LE 2),

Google Scholar: 5035F; HEIMN: 9335F;
TiJ7: 5306; HEEFA: 322/, )

MR PE PR R BRI SR (n=2 865, FHrfWeb of
Science 402/ ; EBSCO : 55f5; PsycINFO : 120 ;

v
BRI 3CHBU (=655) |—>

BBRICHR (n=223, FLrPogniikiiss. 1055,
SCERRBUAAF: 1185, )

v
INTTHHT I SCRRE L (n=432)

%l 2 PRISMA Jif &l



788 DI = N S

530 %

SCHR A AT, B AE AR T b e i oo A
WS VX 4 5 35 647 0 43 B B Al AR 5
e — o SCHR 119 G WS BRI S B 5 2R A ST SE AR, X
AN B 7 AT e IR I — Bk S5 18 . X3
HOEE . WIT. RFRFEG . RNE. WE. [/
L EZ. A I SRR R AR A
AAF B AT, ISR IRAER] Excel i,

JCAM BT BRI, S AR X Ak N {E AT
B, B R A AE B 0 S 300 f 22 (Hunter &
Schmidt, 1990), #/EWFIE AIRAEAFEE, FIINAL
EHEERARE, BWSUREEHR 1 kitA
(Geyskens et al., 1998; 5K4R¥E %%, 2020), WF5EK
AT 5 AT ) B AR 56 R AR, BRI Ul
A0 A 2 IR 09 2 4 B A OC R AR, A A SN ACT
TR S 1 O 20N 43 4 A DG R BE I R AH G
Z B (Hunter & Schmidt, 2004),

32 BHVEE

SE B SCHR AR w5 A5 2L T AR S, AR
FHEEITBONAE . A PR Ty E, AT 1%
SL% Hunter-Schimidt J5 ¥ (070, 5T
IR R r, ERERERERNEIRER, 1T
BB MR R po HHTFAWSMH A Hunter-
Schmidt F % #EAT T4, XA IC o B BRI E
BEALEC N AR, $RAE R, ARMH R EFH
psychmeta 1 metafor 15 S # Fefilf (1) 70 40 M TAE
(Dahlke & Wiernik, 2019; Viechtbauer, 2010), & JF
BN JE, RN B & R WA B A R LR 1,

7% F R 14 (Publication Bias), #8128 & &M
T SCHRANBE &R 48 i MR Rz sk B 4 2
GRS N NS vla o Tl A s O R B

(Borenstein et al., 2011), {#i /1 Rothenthal {315
K FAMRBT, WE 95%E 15 X 7] 2K 15 (Fail-safe N)
R4, R IR Rothstein 25(2005) kR HE, 24
R BUNTF Sk+10 TAFFAE ™ 5 1) & = m
Fe AR HEAS T 5T B AN AE ™ B R T ey, il n g
RIS G, 5k+10 = 570 < 255715,

MF 1 AL, AWESE R T R KU 5 5 T
BRSSPI, 95% K B A5 X MBI A 0,
B EEBERMNEp B KT 0, HRLET
FrHL, BKRME, &5 M8 F(p = 0.273), {£H
A4S (p = 0.300), ZEF RIS T (p = 0.364), k5
RIS (p = 0.400) . P —AL I 3CHe(p = 0.401) ., 427
G F(p = 0.402) . HATIGF(p = 0.454) L
LRI T (p = 0.475)5 0t T8I Hr Giag ¥ IE ML,
FHICIE I

X1 H2, AT TG F(p = 0.273)F
EHIAIAR S (p = 0.300)5 51 T A5 B AH 3¢ R EUIK
FHELR(p = 0.475). MRS R (p = 0.400), HALA!
(p=0.402), ZFHERI(p = 0.364), MERLF(p =
0.454)L) & LMX (p = 0.401)5 5% TAIH B X F
$.95% Cl B AEEGRRGEI M FAEREES,
BATR AT F R T 95%7KF & {5 X 8] 58 4>
ANEA, Bl B LA TR 7 B4 S 540
FRAET 95% K TFEGE X EEES, Flanei
U4 S 0 i 55 RU4T T, H2 A5 2304 S 55 .

XF H3, TAMEMLGMET(p = 0.273)5
B T A AHE R TR BB R (p = 0.300)
50 TR AR, REMERE EAEAE 2%
R, HZH 95% CLmEER, St L - HEZRA
B, H3 WA B R

F1 THEEEREFHRRE

ST R k N r p SDp 95% CI 80% CR Fail-safe N
AR 114 40218 0.329 0.364 0.201 [0.325,0.402]  [0.105,0.623] 255715
3oy 42 19 404 0.232 0.273 0274  [0.186,0.360]  [~0.084, 0.630] 22132
ELSHY 39 11719 0.426 0.475 0201  [0.408,0.543]  [0.213,0.737] 51785
1 EE R 21 6225 0.271 0.300 0.136  [0.232,0.368]  [0.120, 0.480] 5136
Ik 55 71 24 8239 0.354 0.400 0222 [0.303,0.496]  [0.107,0.693] 11979
(k23] 29 9262 0.413 0.457 0.189  [0.383,0.532]  [0.209, 0.705] 19394
FALTY 37 12172 0.365 0.402 0.149  [0.350,0.455]  [0.208, 0.596] 32672

LMX 163 51948 0.355 0.401 0.174  [0.372,0.428]  [0.176, 0.624] 591269

T k= OGN = BEAHE 1= BEARIIBCF SRR, p = BIEJR MBS 95% CL = 95% {7 X [H]; 80%CR =
80%fFAEIX ] o TR HFFE & ZABBLE, fEAFBL B AR T SRR T3 BONLETE 0.001 KF A 25, Himk

MR B =0/
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X H4, FATRIMMRS R, ZAHS0 S
LMX., AR § ARG DL S A 25 B4 5 5 51 T A Y
FHOC R BN T B S AL G 5 5 51 T AT I AH G R 2L
AT [ Bsf X0 1) L S 7R 43 53 44 UK 95%
Cl HA BN RST ), 5H T KA 95% CI
SERNEH A (BN FE RIS, He 153155 32 1

AL, AR R —H BRI, ks
S (p = 0.400, 95% CI = [0.303;0.496])., FZALT!
S15(p = 0.402, 95% CI = [0.350;0.455]) )2 LMX
(p=0.401, 95% CI = [0.372;0.428]) 5 5 TRl
FHSE R BAE BT, 95% A5 X Al <l A, M
Gt bR = R 5 KUk 5 B3 TR 1A C &R
B WE S RSy, AT AT 4047 -
33 WETHHMESH

AT S 1 2 e R AR 1, 42 0 X i
14 8 5 A8 s R R 9 (M, 4B 22 R0, X 22 i
i 4 AT PG . RSP A AN E X
$i2 I8 Hofstede (1984)MAKdE kT Hmis, %L
AERFFE T i 7 =2, T B g A S e A
N ZESCELB, AR T H 7 50 IR A A 32 4
(Rockstuhl et al., 2012), ERIEF, HATHMR 5T
BLH SCR RN SR R AW, SEOEm
Ay EPERU BT . B U R A, ok B

[i) AR 2 A B[] 5 80 S 2y R A D i
3, e MR E AR 7 AT R 4 o e B AR
AT XIS, L AR R AT g A, SR TR L
SN AR, 3z W ZH 43 HT (subgroup  analyses) X i
RN TR B, S5 AR 2~7, Hop Qu ikEiAl
) 2 5, Qup S 25 DRI 1 6 25

WL WA BT, FRAT R —Le g g (R 2~
Mo Hi—, (NAEFTERIE R LMX B, & AFE
SRR N FE XA B B £ 5 (Qu = 6.89,
p< 0.010), 7EANNFE SR N T AHCHE &, Hig
TR TAME AT AR, B, T
G R A RI(Qy = 30.32, p < 0.001), &5
AI(Qm = 3.93, p<0.050), LK LMX (Qy = 23.09,
p< 0.00D)Af, KERIFF RPN WERITEM, M
HSCR RS C R BCE & — Lk, 35 =, i
PN 7 R IR T B SE AR AR AR S AP Y
LA S0 XU 55 51 TR IR 06 R, AR d (A1 AH G
e @ P SO SRk B s . SR, AR
K R AE FE R (Qy = 6.60, p < 0.050) , ELELRI(Qy =
3.60, p<0.050) , LA A (Qy = 4.45, p < 0.050) LA L
LMX (Qu = 20.43, p < 0.001)F, HHh e £ sl i)
AL B W R AR, A AR DG AE s M B —
) i M B B O W B L, 7R AT KU R AR A

R2 NMAENTASHER

G A 25 k N r P SDp 95% CI 80% CR Qu

7 H A {is 79 24 420 0352 0.387 0.209 [0.338,0.435]  [0.117, 0.656] 2.31
(= 35 15798 0.294  0.327 0.184 [0.261,0.392]  [0.086, 0.567]

25 {lis 27 10 162 0222 0.258 0.309 [0.134,0.382]  [-0.148,0.664]  0.42
= 15 9242 0.242  0.290 0.236 [0.157,0.423]  [-0.028, 0.607]

I=R 1 ik 28 7993 0.435  0.491 0.222 [0.403,0.580] [ 0.200, 0.783] 0.06
=1 11 3726 0.405  0.443 0.157 [0.332,0.554] [ 0.228, 0.658]

l(bpLikidl ik 19 5245 0.282 0.314 0.134 [0.243,0.385] [ 0.136, 0.492] 0.94
= 2 980 0.211 0.230 0.181 [-1.455,1.914] [-0.329, 0.788]

ke 55 74 fi% 13 4173 0.351 0.394 0.206 [0.265,0.523] [ 0.114, 0.673] 1.28
= 11 4066 0357  0.406 0.249 [0.235,0.577] [ 0.065, 0.747]

f 75 1% 23 7866 0.427 0472 0.194 [0.386,0.558]  [0.216, 0.728]
=1 6 1396 0.331 0.371 0.148 [0.201,0.541]  [0.153, 0.590]

BEALHY fI% 31 9728 0.361 0.398 0.161 [0.336, 0.460]  [0.187, 0.609] 2.64
= 6 2444 0.38 0.419 0.095 [0.307,0.530]  [0.278, 0.559]

LMX 1% 138 43571 0369 0414 0.183 [0.382,0.446]  [0.178, 0.649] 6.89%*
= 25 8377 0.283  0.325 0.087 [0.282,0.368]  [0.211,0.439]

W QuBERAEISFEM:, *** p<0.001; ** p<0.010;* p<0.050, F4HFLHBNEANBUNT 2 WA AT LT, TIAl.
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®3 RREFLASWER

T AR 25 k N r p SDp 95% CI 80% CR Qm
AR R Ex 44 13592 0.458 0497  0.181 [0.440, 0.554] [0.261,0.733]  30.32%**
B 70 26626 0263 0292  0.173 [0.248, 0.335] [0.067, 0.516]
A8 h 18 7226  0.290 0337  0.263 [0.203, 0.470] [-0.014, 0.687] 3.93*
53 24 12178 0.197 0234 0278 [0.115, 0.353] [-0.133, 0.601]
HLIE A Ex 15 4713 0468 0527  0.204 [0.411, 0.644] [0.254, 0.801] 1.57
Y 24 7006 0398  0.441  0.197 [0.355, 0.527] [0.182, 0.700]
e h 10 2819 0259 0.287 0.145 [0.174, 0.400] [0.086, 0.488] 0.21
b 11 3406  0.280 0311  0.135 [0.212, 0.409] [0.126, 0.496]
ik 55 AL h 8 2603 0380 0.429 0.183 [0.270, 0.589] [0.170, 0.689] 1.31
b 16 5636 0342 0385  0.243 [0.252, 0.518] [0.059, 0.711]
(ks Ex 23 7866  0.427 0472 0.194 [0.386, 0.558] [0.216, 0.728] 1.05
Y 6 1396 0331 0371  0.148 [0.201, 0.541] [0.153, 0.590]
BEARL h 20 6072  0.400 0.445  0.159 [0.366, 0.523] [0.234, 0.656] 0.06
e 17 6100 0330 0361  0.130 [0.289, 0.433] [0.187, 0.535]
LMX oE 98 30454 0.402 0449  0.188 [0.410, 0.489] [0.206, 0.692]  23.09%**
£ 65 21494 0289 0328  0.120 [0.295, 0.361] [0.172, 0.484]
F4 GHFMFRTEASHER
T AR 2 k N r p SDp 95% CI 80% CR Qm
7 H A HiF 56 23410 0412 0455  0.190 [0.403, 0.508] [0.209, 0.702] 48.48%**
fiiE 58 16808 0214 0236  0.137 [0.196, 0.275] [0.058, 0.413]
25 HIF 26 14447 0.314 0.373  0.195 [0.292, 0.454] [0.116, 0.630] 23.46%**
fiiE 16 4957  —0.008 —0.010  0.270 [-0.159, 0.138] [-0.373, 0.352]
BT it 23 7187 0.464 0516  0.178 [0.436, 0.596] [0.280, 0.751] 2.71
e 16 4532 0366  0.410 0224 [0.287, 0.534] [0.110, 0.711]
s ki HIE 7 1890 0318 0344  0.162 [0.184, 0.504] [0.110, 0.577] 2.36
e 14 4335 0250 0280  0.124 [0.200, 0.359] [0.112, 0.448]
fike 55 74 HiIF 11 4713 0.456 0.511  0.187 [0.382, 0.640] [0.254, 0.767] 9.70%*
fiiE 13 3526 0218 0249  0.177 [0.135, 0.363] [0.009, 0.488]
[ak2] it 18 6371 0.457  0.504  0.198 [0.403, 0.605] [0.239, 0.768] 4.40%
g 11 2891 0315 0352  0.118 [0.262, 0.442] [0.190, 0.514]
AR HiE 18 6832 0.421 0.468  0.139 [0.395, 0.540] [0.283, 0.652] 8.28%*
3 19 5340 0294 0321  0.122 [0.256, 0.387] [0.159, 0.483]
LMX HiF 86 30306  0.414 0469  0.156 [0.434, 0.504] [0.268, 0.670] 36.33%
i 77 21642 0272 0304  0.152 [0.267, 0.341] [0.107, 0.501]

(Qum = 6.60, p < 0.050), 413 KU I 8 J7 0k 21 {2 PER, A2 o ) AR SCAE BT & 05 8 BT AT S g

FVTAER . N, TESSKE NAERE T (Qy = T
19.49, p<0.001), 35 &I (Qy = 6.89, p<0.010), 3.4 HREMEST
A (Qm = 3.91, p < 0.050)LL J LMX (Qy = AT VARSI XU 5 B TR O R R fd

8.54, p < 0.010)iF, AHTIN & Jr ke 3| 1 25975 FATE ] — W8 B — > 8007 A (leave-one-out) 1)
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Tr LR AT U 3T o X BT IE B AR B — 1
ROBEAEL, RN BB fELHEAT G0 Hr, LUK 36 95
TEMGAE B2 . USRI i), X 114 4>
ROAEIEAT T 114 Wousr, BIREEER— AR
{H, XAEHIC TS 113 RO . XT3
TR ST A9 /Bl BT RS, FRATTHR i Z2 o0 )i

p (EE KA /MR B0, SXRE AT LAV 23 7E )
Ui (EL AT 45 R B R W (5 R LR 8) ol i B 20 A
AT, W RABFREAR BRI, TER BRI
M R KRB IEIR, A5 RASSA K. filan, 2%
RIGT p F KR 0.360 Femi Ay 0.366. HURE T
TR AT RO Y

®5 HREUEMNERTAZHER

T XA 251 k N r P SDp 95% CI 80% CR Qm
AR A B— 97 34794 0347 0384 0.199 [0.342, 0.425] [0.126, 0.641] 6.60%
LA 17 5424 0214 0233 0.164 [0.144, 0.323] [0.014, 0.452]
ELIA M- 37 11327 0.435 0486 0.197 [0.418, 0.554] [0.229, 0.743] 3.6%
24 2 392 0.170  0.186  0.086 [-0.841, 1.212] [-0.080, 0.451]
ekt B — 18 5034 0.262 0291 0.147 [0.212,0.371] [0.096, 0.487] 0.01
E2 3 1191 0306 0.335 0.093 [0.073, 0.598] [0.160, 0.511]
i 55 44 B— 15 5934 0383 0429 0.240 [0.293, 0.564] [0.106, 0.751] 0.98
E2 9 2305 0281 0322 0.158 [0.190, 0.454] [0.101, 0.544]
f 75 A M- 18 6371  0.457 0504 0.198 [0.403, 0.605] [0.239, 0.768] 4.45%
ZA 11 2891 0315 0352 0.118 [0.262, 0.442] [0.190, 0.514]
AR B— 30 10504 0373 0410 0.156 [0.349, 0.472] [0.206, 0.615] 1.37
E2 7 1668 0314 0350 0.086 [0.250, 0.450] [0.226, 0.474]
LMX F— 121 39803 0388 0435 0.172 [0.403, 0.467] [0.213, 0.657] 20.43%%%
LA 42 12145 0248 0282 0.122 [0.239, 0.324] [0.123, 0.440]
6 MSNEFXTASHER
G A S k N r p SDp 95% CI 80% CR Qm
ASEER MLQ 90 32687 0345 0381  0.204 [0.337,0.425] [0.118,0.645] 4.29*
HoAl 24 7531 0260 0285 0.168 [0.209,0.360] [0.062, 0.507]
ZHE MLQ 36 17783 0219 0260 0.279 [0.164,0.355] [-0.104,0.624] 2.07
it 6 1621 0365 0.400 0203 [0.178,0.622] [0.100, 0.700]
B9 Walumbwa et.al (2008) 33 10352 0429 0476 0205 [0.402,0.551] [0.208,0.745]  0.25
HAth 6 1367 0399  0.464  0.185 [0.258,0.670] [0.191, 0.738]
fEBI%l  Brown et.al (2005) 18 5241 0259 0285 0.138 [0.210,0.360] [0.101,0.469]  0.77
HoAl 3 984  0.334  0.382  0.115 [0.064,0.700] [0.165, 0.599]
R%%  Liden et.al (2008) 12 3263 0236 0.263  0.134 [0.169,0.358] [0.081,0.445]  0.56
Ehrhart et.al (2004) 7 3252 0.521  0.589  0.158 [0.439,0.740] [0.361,0.817]
it 5 1724 0265 0306 0234 [0.008,0.605] [—0.052,0.665]
FZAUAHL Ahearne et.al (2005) 18 5784 0371 0407 0.161 [0.323,0.492] [0.192,0.622] 1.53
Arnold et.al (2000) 9 4114 0312 0344  0.114  [0.249,0.438] [0.184, 0.503]
HoAl 10 2274 0.444 0499  0.139 [0.391,0.608] [0.306, 0.692]
LMX  Graen et.al (1995) 92 31129 0356  0.404 0.179 [0.365,0.443] [0.172,0.636] 0.21
Liden et.al (1998) 59 17773 0341 0379  0.159 [0.335,0.422] [0.173, 0.584]
HoAth 12 3046  0.428  0.486  0.199 [0.354,0.618] [0.214,0.757]
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x7 QFNEFRXTASTER
GG KA 2 k N r p SDp 95% CI 80% CR Qu
AR A3 7 70 24401 0.278 0.307 0.186 [0.261, 0.354] [0.067, 0.548] 19.49%**
BIFAT R 44 15817 0.409 0.448 0.195 [0.387, 0.509] [0.194, 0.701]
2 5 T (bl 17 5131  0.051 0.056 0.321 [-0.113, 0.224] [-0.373, 0.485] 6.89%*
BIHAT A 25 14273 0296 0351 0209  [0.263,0.439] [0.076, 0.626]
- sii] A3 77 24 7325 0421 0472  0.191 [0.389, 0.556] [0.221, 0.724] 0.07
BIHAT R 15 4394 0433 0480 0225  [0.352,0.608] [0.178, 0.782]
e H R Bl 77 5 1877 0.221 0245 0.143  [0.056, 0.435] [0.027, 0.464] 0.07
BIFAT R 16 4348 0292 0323 0.134 [0.244, 0.401] [0.144, 0.502]
ik 55 AL (bl 13 5406  0.329 0.373  0.241 [0.224, 0.521] [0.046, 0.700] 1.37
BIHAT A 11 2833 0.402 0.448 0.190  [0.314,0.581] [0.187, 0.708]
(k2SI A3 77 18 4933 0386 0.426 0.197 [0.324, 0.528] [0.163, 0.689] 0.07
BIHAT R 11 4329 0.443 0.493 0.180  [0.368,0.618] [0.246, 0.741]
AT A3 7 23 6369 0340 0.370 0.139 [0.305, 0.435] [0.187, 0.554] 3.91%*
BIFAT R 14 5803 0393  0.439 0.156 [0.345, 0.533] [0.228, 0.650]
LMX A3 84 25319 0.331 0373 0.150 [0.338, 0.408] [0.179, 0.567] 8.54%x*
BIBAT N 79 26629 0377 0.425 0.192 [0.381, 0.470] [0.177, 0.673]
F8 HEMIWMER
TG A N r p SDp 95% CI 80% CR
AR HE A 1% 113 39837 0.325 0.360 0.198 [0.322, 0.398] [0.105, 0.619]
ik 113 39820 0.331 0.366 0.201 [0.327, 0.404] [0.106, 0.625]
255 7 A 41 18301 0.206 0.243 0.254 [0.161, 0.325] [-0.088, 0.574]
e 41 19065 0.230 0.273 0.299 [0.205, 0.372] [-0.049, 0.627]
HAY AR 38 11418 0.420 0.468 0.197 [0.401, 0.535] [0.211, 0.725]
it 38 11299 0.436 0.487 0.196 [0.421, 0.554] [0.232, 0.742]
e HE A AL 20 6021 0.261 0.290 0.128 [0.222, 0.367] [0.106, 0.483]
ik 20 5757 0.286 0.318 0.127 [0.252, 0.384] [0.149, 0.486]
R 55 751 A 23 7852 0.345 0.389 0.222 [0.290, 0.488] [0.096, 0.682]
e 23 7881 0.372 0.417 0.208 [0.324, 0.509] [0.142, 0.691]
(ks AR 28 8494 0.393 0.436 0.184 [0.361, 0.510] [0.194, 0.677]
it 28 9082 0.417 0.461 0.189 [0.385, 0.537] [0.213, 0.709]
B 1% 36 11952 0.360 0.397 0.145 [0.345, 0.449] [0.208, 0.586]
ik 36 11637 0.375 0.414 0.142 [0.363, 0.466] [0.229, 0.599]
LMX i fI% 162 51644 0.353 0.393 0.170 [0.370, 0.425] [0.178, 0.617]
% e 162 51151 0.358 0.404 0.173 [0.376, 0.432] [0.182, 0.626]

35 HEXWMELHH

R T HEAS [ 4505 XA %o 51 T BB B AL A
BB, BATHEATH X ALE 44T ST AL E
SR, ST EM AR M A R, BT
ABFFRITCA T AR, IS5 8R4 HoAth TT 3 A

EAL, WU T SCHE [, L3R 9. S LI
Hr—3(Lee, Lyubovnikova, et al., 2020; Lee et al.,
2018), FATLAAS B4R T ol BEvfl, e I 4515 XL
g 55 AR RGN AT X b o FRATIHE IR Tonidandel
FI LeBreton (2011)/Z8 AAHXIAXE 4387 H7 3, Ho



54 MBET 5 SRR A TR SUSOCR Y ITr i BT AFIREM A 793
F9 THWMHEEER
At RFg AR 25y EHSOM RER RER GREM R LMX
BIF B 1 0.364 0.273 0.475 0.400 0.300 0.454 0.402 0.401
Kk (N) — 112(40218) 42(19404) 36(11719) 24(8293) 21(6225) 29(6262) 37(12172) 160(51948)
A — 1 0.650° 0.750° 0.520° 0.700° — 0.670° 0.710°
Kk (N) — — 152(56798) 10(2397)  5(774)  20(3717) — 5(1721) 20(4591)

W ARARTE R VR A 6 R B R K HADIFY . * (Borgmann et al., 2016); ° (Hoch et al., 2018); ¢ (Lee et al., 2018).

® 10 HEMNRESFHER

4R AT opi 225 A opl| FLEHY A opl| Ik 55 741
BIHF L 71.50 28.50 29.37 70.63 42.89 57.11
R A X (e IEi QAL opL| B AL LMX
LG e 65.57 34.43 41.82 58.18 41.84 58.16

A7 R4 S RS 5 A 405 XU o 5% T B i
B BE AR RN, 4592 10,

FZE 9 AT, PR T 02 0 401 S R AR B T 45
KOE BRI, HAb AT XURS 1S 70 A M S 34 45
5 (p £ 0.520 ] 0.750 Z [A]), f 3 10 ATH, &5
W, HRIAE . RS BIGS . BAUEI G L
K LMX I FAS R4S, R AR i 2 T80
BB (AE RS 4r h 29.37% . 42.89% .
41.82%L) Iz 41.84%); 25 RG-SR BT AL T AH
A5 7R AR AT i R B TR S IR (R
ISR 00 71.50% ., 65.57%), X —45i874a
FATHT [ TR e FE AR A B B (WL 1),

4 i

ST A A S R IR R HE
BIVEFH, BB A B 1 450 S XA Bisf 2 5 i 25 B3 T
BIHT . EHE A SRS XAR,
22 (4005 A R, TR 450 KUAE 5 B T AR AR 5%
SO E AR . R, DIERF T R 2 A
— S W RS A, R AT S - R BN
WA b 450 52 XA 5 B3 T A A S T g, R L R AT
F B o BS R h — A BIE R ARL, IR T
OYMTT IR IAE AR R B — SR ST 32 ] T AR
R W R W 4538 0T RE A7 AF 25 5 (Hunter &
Schmidt, 2004), 40 [F—Fp 453 XA 5 51 T4 57
IR, 6 A RS () 40 20 sl 508 1) o & 8 AR
W ERGL Y 51 T, FH M 45ie T BE AR TR . e A
BIE— RIS RS, AR B AR I iR,
ST RAEAR, BEFC RS — IERF 5T 3k DL & ()

B, ARSI B — g m v BT, AR
LATT O3 Ry BB BOR AT — BRIV, B — &
A1) 50T XA X 5% TR s i
41 WRRNIE. FUERITEH

BTAM FEAEWA SR, —EAES
W7 A, J3 A —A~ i B K B et ) 4 Sy ELAR 1Y
78, w2 A B By 5 i 2 (Oldham &
Cummings, 1996), A7 W 5244 Q18T i 5256 3 434
BT B AL FE A PRAT (Janssen, 2000), SHIHFLAN £33
Wl A1) 3 7 047 A, TRVRE 2 52 e BRI A S A A
A e it e %O RS RN TESITIL, 44
T B IR B R, AR AR N AESIBL, TT N
AL —J7 I BRAR HE AN A, S — T
TESNHLRBEAERF QB G S AW St . B IR E
FS TN, BEE SHHLNILR S, WA 1
R AR R RROR 8, DR T S LR OR B
IWFESHHL, DU AR R B K A B, &
TR BRI B, A [m] 43S JRUAR 52 i A [ 1) 3 L
XL KA 5 0 T AR A e S I E o
FRAT AR B 3 A b 18 7S A 2R 1 T KU 5 0 T
BIHTAHCTE i, BDEHRERLAL L TSI HL Y Gl
JAUKE 55 53 TR AH B & .

TESCP BB 1 &Ry, FRATI B TRk Big
FEACIF R I &, AT A /R R AR S
TR 5 0 T AIHT A, X 4 S XA AR B —
ERRE FWEE T E OB R, S 5 T A H
FHIG, SR, FEAC BT SR B I AS 58 158 W HIR Fof
GF RS 5 T AR & . Xk, IRATET
A e IS APV A IS, 1 — AR
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R AR ARSI 2~4, it — A8 R R 40
RS 55 B3 TR A DGR &

e, WA PR E AL, KX
PR AL AL, FRATH: 0T XA HEA TR 4, FRATT
ORI E 2 B, 5% s o B Sl ML % 430 5 XU 5 02 T
BB A AR AR TR i 3B R A 4505 KU 5 51 T4
B

Hik, MEFLHH8 T, ST 5 R
TR G 28 B A B Sy B30T A e 1 4
T, R T RURS T S 2 AE AT O 4 TE SRR 5
T AT B (Bass, 1999), AKX Fl 45 S UM 45
AR, RE W B T AN BAL, JF FLBE BTN TR
Bl (OB AL ST Tt o AR ), 1 405 KA
SRR TR RE A Ml T X A 7 0 ) T A i LA AR
T PR B 7 4% M (Brown et al., 2005), X Fh45 5 XUk
[ AP i ) A (I 2 3K o 401 XA Xt T 4 L A it
WA RF R TN, T4 5 B o e BE
FHLTI 7= A 25 MK, 3 o 40 XU AN 5 4 5 i A1
TESIHL, TS ma#R o N Eh AL [, i TAhEZ)
MURT P $E S LR AR R | g B e, A% A G
K/NKBRFFE T, MG LK E Wi Fh 40 5 XA
H5RTAHZER AR E,

B, FERE B T A E LAY £ R8T 5 K UkE
L, ESALAS S 5 TR A e R o Ml g5 AL
FRONGR . LMX, AR HE RIS D) KA 25 R4 5
T EERIG S, RATERR P LRSS A . 2
BOMAS: | LMX ., 284 HI45 S DL R 0 25 401 55
e A [ Sl LA 5 Bl AL, T 2 S TR 4515 5 1) PN A
Nl ARSI S — 25 Nt XM
S HLARIA A & N TE B HL(Deci & Ryan, 2000), LA
AR, A&V FE LS & L
R, R SEBRAEGE h E BHE X ), PR AE
CATT 5 2 B B A O Ok B 3 FL 2 B A KU
95% CI M H.HF, 1M NAESIHL S R S pLa s &
AP X 4% A B B (Ryan & Deci, 1989;
Sheldon et al., 2017), REERZ M A FRIZHHL, X
SO G XS 5 B TR R — R 22 5

WAk, FATTE K — A W25, X
PEATITIE o IR 45 400 T (p = 0.400) AL 45 F: (p =
0.402)LL K LMX (p = 0.401)5 5 THIHT BIAHE &
BApF R . — O, WEERIETA (LA 1), X =
Tl 45 S XA R S0 B3 T RS ML, B BT
& MRS A W ZhALEE A B, W] AR AR

TAVRIMERLLE R, H— i, ReRGTH
BB GG RS 5 T T84, B R R T A
FOHIT R, M LMX 2 — ARk id 2 R BT
KAk, B R R TR OET R, AFRIE
FCHF 5T W (Deci & Ryan, 2014), K&RX A+
LB ZHRFE A, X AL BT SRS & A7 5 &
KR, RERFLGE ARIE -, XX =Fha
S A A2 SRR 2 e AT i — B Y
42 EXBHS

RN R TR, BLTF 50 T4
BB K I (p = 0.475), Wt 5 T A%
HRONEZMWIEM, A HBRMMATITIS, HEL
Y S5 5 B A Shy HGh FRURR A XU A 1) AR A
(conceptual roots), HEIHMN FHEMELWACD,
5 5 T 7 B 55 19 5% & (Avolio & Gardner,
2005), LRGSR So A R BT
W, EEMFTFERIEFHALAD, WH A SMT
BN RS, R EWH 5 A, W
W, HESLRIG TR T, iE T EaeRE B,
AN, ERIG TS m FREKAREACD . 4
EEE, BESMGTAABMNOBREA, &F,
REAEAN R R S G, B SE A AR S L RE A
11 8hi & B IE B33k H K (Hoch et al., 2018), A H
RUCEHIS R A, HIRS AT 2 A IR E
W, SIPLEMNTESIHL, HESRIGRA F T HIE M
K TNBNESIL, M5 T & 8 NG T
A FNRIHAT N . R BRI SR AP,
HRELXMSF TR, REWNTZ2HER
B A 1 L o O LS B, AR5 R
BN B4R R AR N A AR AR R T AE .
BATETR TR A B3R 4r & B, N E X Al
BEMELT, HLBOT5 R TAH i
B (p 43 0.491 1 0.443), a2, WABFFKE,
BCSCARVG FAL FRER f A i, A i 4 XA R
R T NAEBhAL, SR B3 T A d i BT
43 WRITARRAEELHEDHFE

AHVESEISN, WIMESIHLEI N FE S HL
B NELER, WA ARG BENET, Sl
BAEFEAE, SHLE I S5 R4 R A AR (Deci &
Ryan, 2000; Sheldon et al., 2017), AW 58 5 X M TG
SrMT AR, IR [R) 4T XUAS 5% R W) sh L, adE
0T J B0 R[] (R o ASBIF 5 4 55 20 BT T 2%,
APV S IS PR UNIE . R RZEE 2,
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M A SRS R TR SUSOCR R TT T FET A RPE LA 795

B FE BRGSO AW IR Rk
TSN A G, FRATEE B PR 58
TR 2% Z R 2 RS ML EAT BB 00, AR Ol b
B 22 U 5T X R [ SR s AL E AT
INT N A 3ok i BRGS0 B RS .
44 FHSHERLXRHEE

Bk, FE A 2R 2R R 4T KU,
X BB XA A AN 23 1 o il Bk
G515 AU D T2 R B, T AN N ER B A
AR AN, SR T AR B TR, B ST A A
AR NGk, Mk, N T RIFHLER, M
AT A BEEE O Al . BhAh, BUERRR T
L T KRS, FRATT e A5 IR S 4 LA 2
T HIREE IS, ERF 4T 5 XA 5
BT AN 85 2B, 0] DL R i e 1945 -
XS 9 A ARS8 RS TRY, 25 JECIsX o 45  JXURS Xof A1
LAV BAL A s e, 3R T AT LA T 45 S
RS B TR OC R, e ML 25 X Fh 45 X
W 5 TR sh AL, XFaTT G 5 5 T A8
B O R B0 B T g ds AR SR AL 11— R 51
BEiEXEH,
45 ETHHMITIE
451 NMAEXHBETIEA

R B, A~ 3 SGE BIFH 49815 7R (L&
2)o LIFEMIFIE B, 405 RUbg X 53 T AR R EAS
[FSCAE = T AT RE R BUEE Y, DABR 45 #4855 Ry 31,
BEHRERMAET =R FRTRS OSSR T
HOLERMXR(EEZ, 258, 2019); X mdb
AR B EN, AU R A E SO
HEOUR WM S5 A BT 5 BT B 5 (Lee,
Lyubovnikova, et al., 2020), AR#F5EMH, ~AE
AR FEFT LMX 550 TR LR, 7
A 4505 KRS B2 AN B 2 Y (L3R 2), MR G R B
KF, REZET KA 5 0 TR A OCHR & 7E
AN T R I SO AR, 1 X b B 19
JEH B BEE T, LMX 2 —Ff i 7 ¢ 2R A0 400 5 XUAS
XA KA A W R B TR R OR, 1
AT B FEER, HXRIEAKEEAS A
Z AL SC ZR 7 B s A A AR, TEAS MR T S
R EZR, LMX 5AF 0 2 5B TR DB R,
AT 7= A O AR o DR, SR
RIFMWRA —Efam, HTPEBEREFAE
SCMIRTERAR, AR AE T E I B8 T 2474 S 5T 0T,

FEF AR 3 AR T RN B “p, 7T LA EITE
HAEHEN S
452 SZFAFMARFEIEWER B SHEATER

TEHAT WA AT )G (L3 4~5), BATHEZRIAE
BB 4T S F 5L T AN B B R R P, SO
W 7 RBCHR A B R s R R R . AT
5, TR B SR IR LB
B[] S AT UCEE AT, U XU 5 R TR A
KRBOE R APPSR T A B — 1 A] 5l
SEECAE T LLAAE R R o A6 LA B8 2 o0 20 i
Hh FRATTA A A [ R SO S (R AR [ A
F ZBZE K (Lee, Lyubovnikova, et al., 2020; Lee
etal., 2018; HZ, 2T, 2019), 76 R 457
ERWEE T, 0 FEIR AR R 45 5 AR I 5T AR 4%
e gl HE o, 35 P AE Tl R VR 4000 o ik ik A7
SRHEWT o AR BT R 2 PR A 1 R (R VR 45,
MARTERIR . A4~ [E) S AT 4R e
453 GEREMNEAXWATER

TES T WA Ry AR s B 45 B, {dE ] MLQ [l
& 500 A R 7= A 2 25 (LR 6). T BEJR
& MLQ 7] 455 A 7 2] et 2 750 450 5 )
AR, Flin, 7E Podsakoff 55(1990)HF & 1Y
AT R E B X 4, EINRET A
BT EIAT N, T MLQ R4 WAL X — 4k
(Bass, 1999). 5 3] A5 5 40 45 30 12y =X 1L 0
EWWAEM, —Jrm, RATHERRMET AR 25
RG0S (1) 5 0 Y 0 1) 5 0 s AR R TR S Ah—
Jrif, AT MLQ RISz A E, SChRiTsE
FERATIR U MLQ R4 .
454 GIFMNEFXWATIER

A58 SR 43 A 3 D AT O A, 3R
TR IRAE — 2L 45 T XAE T, BRI & 7 =X 10 2R 4
FMZERLE 7). B, AR EZECEAH S
OB, (A0 TR R E R R, — i,
BIHTHREAE A, BT A IR E #S N AE
ML A 777 4 (Deci et al.,, 2017; Deci &
Ryan, 2000), 73— J5 1, BT AR T 658k
JIVLAR, AL E A AT, BRI i W a5 AR
47 M (Rosing et al., 2011; Scott & Bruce, 1994),
T B P2 FliS (Deci et al., 2017; Deci & Ryan,
2000), PILESIHLEE AR HE QN B 7= A fndiaT, (B2
SMFEBIHLIRIRE REAR E BB AT, BIAESMEBIBL
T AR AT LASAT A8 . 3T Lk, A
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AT DL Ry A 258 5 T 5 A 3 0 i AH OC R4k
RTIHEEHAT A R IR 2), BREZZ
RUSHF 5200 3 T AMESIAL, BB IG5 613 AE 5
AHXFBAR, (B2 BB AT A 5 A AT R A
XA AT BeAZ BIANESh ML A, (R G3E & AL 45
5 A3 1 A RBUR T I 50087 A R
B AR PRI AL ) A [R5 e A LA 25 5h
B, [RIE A 32 48 W DA A O A A A8 B 451 5 )
ISR R B T IS QAT oA O R B
HR, FEARWIIERER 8 TR, H
BT RS S A, S KU S5 AT o8
AHIC R B S — 2, LIFETT B i 2 IS 25k
(Lee, Legood, et al., 2020), BT MAHE T A1
N T RIFHATIAT, 7T RER T B A9 65 X
I S AF AT A A CE & S B - R E,
RN LR — IR IHAE S, FILL,
AR AT SR BB 7 A R A R & R
NHAE T JE 0 E 243 72 (Rosing et al., 2011), A%
WFFE AT LA e 40 XU X6 3 AS ) e 2 ) 52 i
B Ja, A IRATT TR AR 5 09 A BE X3 )
AT R PEATR 5. HEXT TAHALMF, ik
FULAIHNIE R RE I RA R L . WITa i
Bk, FEFRATBISHE, N AR JoE HiE
WA BE R, g B B St e A — e
B ER R R AR, SR R Asie, X
WRTCA P B . (HERATFEAE RN, RER
AT R AN BE 1 # AT LR QB Sk, % e E A
BRI SR, TR STIERR R AR B
X HATIK 5) .
455 RREFHIETIER
FANEER, ST N5 5 T AR CR
h, EREFEIEFAWEM, hIrkRK L
HRAE G R O R B R — 2B (L3R 3). S AE RIS
FREAR PR, 55—, A b SOk 3 0 SRR
P — R IE 5N £ BN WEZ P E),
X O T AT KA 5 5L T4 R A ST R — sk
(FE, 8T, 2019), FRATLIAR ARG R 1],
RAAM R g, AR ERETSIAEX
DR B RIS AR R, R AR
£ 0.524, 5=, (R SCR R SCHR AT Ge Al
Z [ARAHE, RS IOk 2 0 SO Tl
A o A R UR SR AT 9T, (B AE R A R
r S SCHR e [ R RO 8 R e, R R AR 2

HiFH G AR 5 (Podsakoff et al., 2003), fif A A Y 4
i, AT E L FREFT 5 RIEECE 4 AHC B 4
[ — Bk 8] 551 H ] — A X 2428 2 AT PE A 400 (]
B, EER T EMLET 0446, 25 L, STEA
M5BT Al 55 o SCSCHkAE G R e R A —
EXR,

46 WREX

461 BitEYN

AR ET QIR EH#IES, 1H— e
T, ARBEAS ) 340 S XU X B T A 357 O AS TR) 5% 1
TR TC 4317 45 R B A i b Aoy 35 A A8, [l I,
AR E L FEEP TR, 55k, &K
WF T A2 1E 400 T XUA% 5 52 TR A S B 19 Kk
Bk, AWrsfEdt T H R eI E R, R
T AP E IS 1S VT, AR L
B RALEY
462 ETHEX

F—, SIS HRIR TR KA R, A5
MHAEGFRRAE ZRCEENIEM, SFH N
IZ IR B AT 0 B AR DL R4 RUR o B2 T8
B SCEE I, YT 2R AN R B T KU
i, ABRE— s FREE LA B TR,

T, ERE T LR A 0 T AU A i
AT A . TRk, R AR T, #A
LR RIATS KK, ARTFIE LS R T E R
T, Y S IR KT 1 B T AR A
i FHEL S R4 KRS 35 Bl o SR, FRATTIRIRE
TR BN LR IF AR BT A b A 3R 2 o LA, A
IEAE B R 25 G 2 R E AR I 340 T KA .

8=, AARIEG TANFRT, 45 N % R
B BRI AN A i B3 T, A A AR L B T AW
A IR . BTG RIFARARE L FEHEW
Jh BT, e TR R R AT AR (38
BRI, Xt R T AT AL (AR G | 78 B A 45
T, BLSCRIGA B 2 ST AN A, I H SR
AT AR A, R EEAGHERE T
W4T B I ZE S AL Ak RE, FLS0 TG0 S 0 50 | AG
T M A ES ARE IR T B A A
KW -

47 MIRBRERE

AW FEARAFTE— SRR, (A AR — At
IS . (DM SCERR IR, A 5T W4 SCRN
BESCCHUR B S O g o &, H RSk
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M A SRS R TR SUSOCR R TT T FET A RPE LA 797

FEAT IR T DL 20 SR LA 75 R R SCHR . ()M
SRR F, ARWFUF 8 Fd ILAY T KUk,
RAEE R T 2808 W B ST KUg, Kk L
2 LM T 22 B AT A A TRATTHR A AL, R
A, AWFGE H OGBS0 5 AUk, k2 XF
TH AR AT RS 1 D6 o FEA PRSI 2, T
W 4B T KA T2 AEAE, FRATTSRN A SR X T8 2 15 )
A0 5 KU AT 9T o () BhAILFEAR B 5T 42 Hh B e
TRV F B o A, RN AR R R
B RGN HAE R A, KRR LIS
A SRR AR R B — B R, Tt 45
TR ML A VER

48 REHTEEIY

JLI AR E A AR X R SR ST B,

FE R SR A b, S5 A AT R AR,
KT T A5 1 TAF A5, LU T
A &% (VAW T, ESRaGT 50 T
AH R =, W L SE AT 5L T A A SRk [l
J&, WHEE R BLE W AMIESE th X 3 HLH A A R
MG I, AR FE 2 B — S48 s & W1
FLE . EREENT, RIBDEIAMRLEN
TESIHLP A SR T 5 01 TRIB i e &, AT
BN ARMFFE T X — A . QAWFFRRW],
2 5y BUAT: 55 0L T RIHTAH ARG, DIAEBFSE
R RIS 5 0 T T AES R 8] [R i A7 7E 1E
] A1 A7 1] B ARVE FH AL (Young et al., 2021), A3k
AT LAAIF 5T 38 Zp B 4005 33 < 0L 7 6] 355 1o Xof 401 3 45t
MBS, QOCHBGS . REBMEFME
I KR A L KR S o T A O /A T sl L 1
S RAE XS B TAH B R A EE R FEL L,
TSR 25 B AR B R A A BB B S AR AT
JEF, A RE S D 2SS BT 1 £ e (H 45 5%
F. @TEER MRENH K, HETHERD
BT A, X B 1 40T RS T & P S B
TR ERAREETE BIEEA KN, RN R EFRE
B FE Ty, BCSE AR S A6 R 5 ARG O i g 4k 2 Sk
IR (PG J7 AR P AR O B F), PRAD B S
WS AR UZA, AT —E2ZER, KK
FAAAR I TG G etk — 20 B o rh A 58 B LS
TG T LS AT B BARIR A . ()45, B
LSRR AT XA 5 51 TAH Z (B AR R R
AR, A8 B A P OR M OCE BAR SE R R
o AT N A AR 4 KU S B TR Y

HER KR, KRG PH =50 ES X
A —, PATSERMT, FLS Lok ULSE IR AT 5T
BN R A S, (DR SLHITEALUE S TE
AR, PATIBEEIRST, BRI AR A T A —
P ] st T L B ) s 000 2 14 B O A 1 A 1R
WERE =, T HARN I, THAR
TE U5 A58 T V2 33 R A pe N AR I R
AR R AL LT Ry 2 RN 7 9 A B0 F 5 v g i
TR T HAS &, RS P G E e T HAE
HAREH N R SRR BIB9S (Sajons, 2020), X 77 I
RIS N SR A MR 25, R FE(EA ETE

5 %ig

AT LA ICA BT R B RIAE 5T 05 1, AT — &
I3, RIS IS ()EIRITF, 385 B4R
S CHEBAN S AR AT S | IR S5 R4S LMX
BRI | A RS D) R B S A 5 B T
BB G2 R A7 A 10 25 IE AR O, ELAH G .
FEAE 5 T 5 B 1 40 IRURS o, 52 B 4TS B By T
BIFBHA K F AR (p = 0.273), M HLHETH
R TARLH SR 5 F (p = 0.475); Q)EZR ik
AN E TR, (eSS LMX B A
S, AR E SCHL B AR B R AR S ER R (3) SRR
PP T 2RO SO 1sf T s 181 22 B0 5 KU 5
TR SN e R, —F A Al A3 =
N5 2552850 LA R 30 DA T — A B i) 0 s 4 e B g
(4)85 5 JRURS Iy =X A R 1, AR 40 S XUk
A AV BT, A MLQ RIS O
(S) BB B iy AT AU AR R R
R BB K LMX R 2 B E R R, 9%
XA 55 158 SOk S A BT T VR SR Ity
K (6) R RIET W E WAL T L
SRS LI Je LMX 5058k X R, —HHM
KA Sk RSOk . SR A IR S
PG & R A Tk, TRoE g it IR o B g
K, Ry EEL S R A TR K
MRt RS %,

2% STk

(FE: INTCHNTCHREL 2, HAR R, IR 1 U
[&] https://osf.io/45¢jt/)
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A meta-analysis of the relationship between leader ship styles and employee
creative performance: A self-deter mination perspective

LIN Xingi, LUAN Yuxiang, ZHAO Kai, ZHAO Guolong

(School of Labor and Human Resources, Renming University of China, Beijing 100872, China)

Abstract: Leadership plays an important role in employee creative performance. Which kind of leadership
style has a higher correlation with employee creative performance? There are some inconsistent
conclusions in previous studies. To answer this question, based on self-determination theory, we propose a
theoretical framework, to explain the differences of correlations between different leadership and employee
creative performance. We use meta-analysis to summarize evidence from 432 independent empirical studies
(229 Chinese studies and 203 English studies, the total number of samples is 161599), testing our hypotheses.
The results show that: (1) transactional leadership, ethical leadership, transformational leadership, servant
leadership, leader-member exchange, empowering leadership, inclusive leadership, and authentic leadership
have significant positive correlations with employee creative performance, and their correlations are
increasing; (2) individualism, methods of performance appraisal, the time point of data collection,
measurement of leadership, measurement of employee creative performance and publication language
partially moderate the relationship between leadership styles and employee creative performance. The
results support our theoretical framework, promoting the development of self-determination theory. More
importantly, our findings provide important practical implications for managers to promote employee
creative performance through using a suitable leadership style.

Key words: leadership, self-determination theory, employee creative performance, meta-analysis



